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NATIONAL INSTITUTE OF TECHNOLOGY DELHI
(&M F3Ter, HRT WPR & 17 T W IRIM)

An autonomous Institute under the aegis of Ministry of Education (Shiksha Mantralaya), Govt. of India)
Plot No. FA7, Zone P1, GT Karnal Road, Delhi-110036, INDIA
G¥H/Tele :+9111-33861000, 1001, 1005 PR /Fax: +9111-27787503,
W/Website: www.nitdelhi.ac.in

Advt. No: 08/2024

Recruitment for the Faculty Positions at the level of Professor (Pay Level 14A),
Associate Professor (Pay Level 13A2). Assistant Professor Grade-1 (Pay Level 12) and
Assistant Professor Grade-11 (on Contract Basis) (Pay Level 10)

1. National Institute of Technology Delhi is one among 31 NITs established by Government of India, a premier
technical Institution of the country, offering several Undergraduate, Postgraduate and Doctoral Programs in
Engineering and Sciences, and also provides excellent ambience for academic research and co-curricular
activities.

2. National Institute of Technology Delhi located on the GT Karnal Road and the UER 11 in the northern part of
Delhi City is an Institute of National Importance that ranks among the top engineering institutes in India (NIRF
2016, 2022 and 2023). The Institute has been ranked 51 in the NIRF - 2023 (Engineering Category),
demonstrating the success story of the Institute in a very short span. Spread over more than 50 acres with
verdant greenery, the campus provides an inspiring and peaceful ambience to its residents.

3. Online applications are invited from Indian Nationals in the prescribed format for recruitment of faculty at
the level of Professor (Pay Level 14A), Associate Professor (Pay Level 13A2), Assistant Professor (Pay Level
12) and Assistant Professor (Grade — 11, Pay Level 10, On Contract Basis) in the various Departments of the
Institute against the advertisement (Advt. N0.08/2024). Detailed educational qualifications, experience and other
criteria for selection shall be as per the Schedule “E” of the Statutes of NITs.(Reference: First Statutes of the
National Institutes of Technology (Amendment) Statutes, 2017, The Gazette of India Notification No. 651 dated
July 24, 2017); the CEI (Reservation in Teachers’ Cadre) Act, 2019; and, Clarifications received from MHRD
vide F. No. 33-9/2011-TS.IlIdated16™April, 2019 in the recruitment rules for faculty of NITs, and First Statutes
of the National Institutes of Technology (Amendment) Statutes, 2023 (Reference: The Gazette of India
Notification No. 484 dated July 07, 2023).

4. Interested candidates must apply ONLINE only through the Institute website https://www.nitdelhi.ac.in.
Applications received through any other mode shall not be accepted and summarily rejected. Every completed
online application shall be identified by a unique application reference number, which should be used for all future
communication. The ONLINE Portal for submitting the applications shall be opened 27" June 2024. The
last date to apply ONLINE is 17! July 2024.The candidates are advised to download the same from Institute
website after login and should send hard copy of the downloaded PDF of the filled application form along with
the self-attested copies of the relevant testimonials, certificates, enclosures etc. by speed post/registered
post/courier to:

“Registrar,

National Institute of Technology Delhi,
Plot No. FA7, Zone P1, GT Karnal Road,
Delhi-110036, India"

on or before 24™ July 2024 till 5:00 PM.


http://www.nitdelhi.ac.in/

5. DETAILS OF TENTATIVE VACANCIES:

Sl Name of the Post Pay Level | Total No. of Reservation
No. (7" CPC) Posts UR | EWS | sC ST OBC
1 | Professor 14A -- - - - - -
2 | Associate Professor 13A2 07 - 02 02 02 01
3 | Assistant Professor 12 07 03 02 01 - 01
Grade |
3 | Assistant Professor 10 14 04 - 04 03 03
(Grade I1)
(On Contract Basis)
Total Posts -- 28 07 04 07 05 05

Note I: The advertisement will be governed by the four-tier flexible faculty recruitment rules and the relevant
instructions issued by the MoE from time to time till the date of interview.

Note I1: The Institute reserves the right to increase/decrease number of vacancies including those in the reserved
categories without notification.

Note I11: Any change in the AGP/Pay Level in 7" CPC, is through direct recruitment via open advertisement only
except specially exempted as per MoE notifications from time to time. Therefore, the term “promotion” used in
RRs/Guidelines/MHRD (or, MoE) communications should be read as “Appointment through Direct Recruitment”
and others as notified by MoE, Gol from time to time (Reference: Clarifications received from MHRD vide F.
No. 33-9/2011-TS.111 dated 16" April, 2019 in the recruitment rules for faculty of NITs).

Note IV: For the departments which are not having any vacancy, movement in higher Academic Grade Pay or
cadre shall be carried out as per specified selection process but it will be restricted to only for serving faculty
members of the respective departments (Reference: Note 1(5); First Statutes of the National Institutes of
Technology (Amendment) Statutes, 2017, The Gazette of India Notification No. 651 dated 24" July, 2017).

Note V: Internal serving candidates on successful completion of one year service as Assistant Professor Grade-I|
(Pay Level 10) may be upgraded to Assistant Professor Grade Il (Pay Level-11) of the Pay Matrix of the 7th
Central Pay Commission or any other corresponding pay scale or grade pay or pay level, if found suitable by a
duly constituted Selection Committee, but not through open advertisement (Reference: Point 5(g) in Note 1; First
Statutes of the National Institutes of Technology (Amendment) Statutes, 2023, The Gazette of India Notification
No. 484 dated 07%" July, 2023).

Note VI: The department-wise distribution of vacancies given below is tentative and is subject to change/re-
appropriation as per the decisions of the Institute based on suitability of the candidates. No candidate reserves any
claim for the vacancies mentioned in the above table if otherwise decided by the selection committee(s) concerned.

Note VI1I: Since, the vacancies reserved for EWS category are not to be carried to the next recruitment year/cycle
as backlog; therefore, in case the vacancies reserved for EWS could not be filled up due to non-availability of
suitable eligible candidate(s) belonging to EWS category such vacancies shall be filled by UR candidates in the
next recruitment year/cycle.




6.

Example:

ILLUSTRATIONS FOR CARRY FORWARD OF CREDIT POINTS:

Assistant Professor to Associate Professor.

Minimum Required Credit Points: 50

Credit Points will be 20 + (60 — 50) = 30.

Points will be 30 + (40 — 50) = 30.

a. For acandidate having 20 Non-exhaustible Credit Points and 60 Exhaustible Credit Points, carried forward

b. For a candidate having 30 Non-exhaustible Credit Points and 40 Exhaustible Points, carried forward credit

Credit Points earned during the period from the last date of submission of application and date of joining, which
was not considered in the selection process, shall be carried forward.

7. AREAS OF SPECIALIZATIONS AND TENTATIVE VACANCIES IN VARIOUS DEPARTMENTS:
SI. No. | Department/ Name of the Post Tentative Indicative Specializations
Discipline Vacancies
1 Chemistry (CH) Assistant Professor Grade | 01 (UR) Fluorescent microscopy,
(Pay Level 12) Nanomaterials based advanced bio-
imaging probe, Nano-catalysts,
Carbon based nanomaterials,
Subcellular targeted drug delivery.
English (ENG) Assistant Professor Grade |1 01 (UR) English Language, Literature
(Pay Level 10) 01 (SC)
(On Contract Basis)
Humanities (HM) | Assistant Professor Grade 11 01 (SC) Economics, Operations Management,
(Pay Level 10) Marketing, Finance, General
(On Contract Basis) Management, Business Analytics.
Mathematics (MT) | Assistant Professor Grade 11 01 (SC) Applied Mathematics, Statistics and
(Pay Level 10) 01 (ST) Probability, Theoretical Computer
(On Contract Basis) Science, Data Science, Al, ML.
Physics (PHY) Assistant Professor Grade | 01 (UR) Electronics, Instrumentation, Solid
(Pay Level 12) State Devices, Experimental Physics,
Assistant Professor Grade Il 01 (UR) Theoretical Physics.
(Pay Level 10)
(On Contract Basis)

2 Civil Engineering Associate Professor 01 (EWS) Geotechnical Engineering, Water

(CE) (Pay Level 13A2) Resource Engineering, Transportation
Assistant Professor Grade | 01 (SC) Engineering.
(Pay Level 12)

3 Computer Science | Professor* - Algorithmic Computation, Computer
and Engineering (Pay Level 14A) Networks, Software Engineering,
(CSE) Associate Professor 01 (OBC) Nomadic & High-Performance

(Pay Level 13A2) 01 (ST) Computing, Pattern Recognition &
01 (EWS) | Machine Learning, Database &
Associate Professor* -- Analytics, Artificial Intelligence and
(Pay Level 13A2) Machine Learning
Assistant Professor Grade | 01 (EWS)
(Pay Level 12) 01 (OBC)
Assistant Professor Grade |1 01 (UR)
(Pay Level 10) 01 (SC)
(On Contract Basis) 01 (ST)
01 (OBC)




4 Electronics and Assistant Professor Grade |1 01 (UR) Electronic Device and Circuits, Signal
Communication (Pay Level 10) and Image Processing, Microwave
Engineering (ECE) | (On Contract Basis) and RF Engineering, Computing and

Expert Systems, Microelectronics,
Analog/ Digital 1C Design, Semi-
conductor Devices, MEMS, Organic
Electronics, Nano electronics,
Embedded System Design.

5 Electrical Professor* -- Power Systems Engineering, Power

Engineering (Pay Level 14A) Electronics & Drives, Electrical Power
Associate Professor 01 (SC) and Energy Systems, Electrical
(Pay Level 13A2) Machines & Industrial  Drives,
Assistant Professor Grade | 01 (EwS) | Artificial Intelligence,  Control
(Pay Level 12) systems, Digital Protection of Power
Assistant Professor Grade 11 01 (ST) System, High Voltage Engineering
(Pay Level 10) and Solar Thermal and Photo Voltaic
(On Contract Basis) Systems.

6 Mechanical Associate Professor 01 (ST) Robotics, Automation, Mechatronics,

Engineering (Pay Level 13A2) Machine Design, Thermal
Associate Professor* - Engineering, Production Engineering,
(Pay Level 13A2) Product Design, Optimization,
Assistant Professor Grade | 01 (UR) Topology.
(Pay Level 12)
Assistant Professor Grade 11 01 (OBC)
(Pay Level 10)
(On Contract Basis)

7 Aerospace Associate Professor 01 (SC) Aerodynamics, Aerospace propulsion,

Engineering (Pay Level 13A2) Aerospace structures, Flight dynamics
Assistant Professor Grade |1 01 (OBC) | and controls, fluid-structure
(Pay Level 10) interactions.
(On Contract Basis)

*Only for serving faculty members of the Institute as per Note 1V.

8. QUALIFICATIONS AND OTHER TERMS & CONDITIONS:

8.1 The essential qualifications, essential requirements and cumulative essential credit points advertised herewith
shall be governed by the Schedule ‘E’ of NITs Statutes (issued vide Gazette of India No. 651, dated 24" July,
2017), link for the same is available on the Institute website (http://www.nitdelhi.ac.in).

e All the New Entrants shall have Ph.D. in the relevant or equivalent discipline and first class in the preceding

degrees. Here, ‘preceding degrees’ means Bachelor Degree onwards.

e All degrees acquired by the applicant should be from an Institute/University recognized by the

UGC/AICTE/AIU/GOIL.

e Incase first class is not mentioned in the preceding degrees by the University/ Institution, then the candidates
should have passed and secured at least 6.5 CGPA (on a 10-point scale) or 60% marks in aggregate.
Conversion from CGPA to percentage or vice versa given by individual Institute/ University will not be
considered/ allowed for determination of eligibility.

e In case the candidate has passed and secured CGPA under any other point scale (other than 10- point scale),
then certificate issued by the authorized signatory (not the Mentor/Supervisor/Head of the Department) of the
Institute/University to the effect of having secured first class in such degree must be attached. Alternately,
the CGPA may be equivalently converted on 10-point scale for determination of eligibility.
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e The above mentioned CGPA/ Percentage/ Degree should be awarded by a recognized University/ Institute.

e The Candidates, who have acquired essential qualification (i.e. Ph.D.) and/or preceding degrees from
abroad shall be considered if the Institutions are in the QS/ THE World University Ranking up to 500
for the last two consecutive years.

e There shall be no distinction between the external and internal candidates with regard to the requirements of
qualification and experience.

e Candidates having Ph.D. directly after BTech/BE shall also be considered for the post, if they fulfill
other criteria. They should have obtained First Class at Bachelor’s Level.

8.2 Working Experience: Working Experience from the institute of repute will only be considered as per
oversight committee resolution (MHRD vide F.N0.33-9/2011/TS.11I dated 16™April 2019). The period of
experience rendered by a candidate on Regular Basis shall only be counted while calculating the valid
experience for short-listing the candidates. The period of experience rendered by a candidate on part-time basis/
daily wages/ Adhoc/ visiting/ Guest faculty/ Fixed Remuneration/ Contract Basis will not be considered. The
experience in applicable pay scales (from time to time) as per UGC/ AICTE/ Govt. Of India/ PSUs shall
only be considered.

The experience rendered by a candidate as Post-Doctoral Fellow shall be considered as per guidelines issued as
per oversight committee resolution (MHRD vide F.N0.33-9/2011/TS.I11 dated 16™ April 2019).

8.3 Requisite Documents before filling Application Form: Candidates need to go through following four
documents along with this advertisement before starting filling application form,

a. Ref. Gazette of India No.651, dated July, 24, 2017 from Ministry of HRD, Govt. of India, New Delhi vide
their letter No.F.N0.35-5/2017- TS.111 dated 28" July, 2017).

b. MHRD vide F.N0.33-9/2011/TS.111 dated 16" April, 2019, as per oversight committee resolution.

c.  Amendment in Statues of NITs and IIEST, Shibpur vide F. No. 35-5/2017-TS.I11 dated 27™ October, 2020.

d. Ministry of Education clarification on applicability of clause (5) of Note 1 referred in Schedule ‘E’ of the
Statutes of NITs and 1H1EST, Shibpur vide F.No. 20-2/2022-TS.I11 dated 27" April, 2022.

e. First Statutes of the National Institutes of Technology (Amendment)Statutes, 2023, The Gazette of India
Notification No. 484 dated 07™ July, 2023.

8.4 Contribution to Institute/ Department Administration shall be recommended by concerned Head and
approved by the Director. Contribution to the Departmental Administration shall be recommended by the
concerned Head and approved by the Director. Otherwise, Weightage of Administrative experience for evaluating
the credit points may not be considered for determining the eligibility. No correspondence shall be entertained in
this regard. [As prescribed in note 1, point no. 4 of Schedule “E” of NITs Statutes (issued vide Gazette of India
No. 651, dated July, 24 2017)].

8.5 Age Limit: Fresh appointment beyond the age of 60 years is discouraged except in the case of faculty with
exceptionally brilliant research career and with on-going or approved externally funded research project.



8.6 In-breeding: To avoid in-breeding, candidates who have obtained their most recent degree (Ph.D.) from this
Institute normally will not be considered for recruitment, except where there is a 3 years gap between award of
Ph.D. degree (provisional or final, whichever is earlier) and the last date of submission of the application form
under this advertisement.

In special cases, where the concerned department (at the time of short-listing) or the Selection Committee feels
that an exception needs to be made (for reasons such as severe shortage of faculty in a given academic field or
exceptionally brilliant candidate or any other), the reasons for such exceptions are to be recorded in writing and
put up to the Board of Governors for approval. The Board, if convinced, may confirm the selection. Such
appointment will not serve as precedence.

8.7 Period of Probation and Age of Superannuation: Subject to the provisions of the Act and the Statutes, all
appointments to posts under the Institute shall be made on probation for a period of one year, wherever applicable.
On completion of probation period the appointee, if confirmed, shall continue to hold his/her office subject to the
provisions of the Act and the Statutes, till the end of the month in which he/she attains the prescribed
superannuation age for teaching posts. The appointing authority shall have the power to extend the period of
probation of any employee of the Institute for such periods as it may deem fit. The age of superannuation for
various classes and categories of the employees of the Institute shall be as specified by the MoE, GOI.

8.8 The contractual appointment in the case of Assistant Professor Grade-11 shall stand terminated at the
end of tenure of not exceeding five years.

8.9 Facilities extended to the regular faculty members of NIT Delhi: Besides the pay applicable for the post,
admissible allowances like DA, HRA, etc., the Institute extends following facilities to its regular faculty members,
which may change from time to time:

. Financial assistance for attending national/international conferences for presenting research papers;
sponsored training in India and abroad, membership of professional societies etc., under the scheme of
Cumulative Professional Development Allowance (CPDA).

. Medical Facilities to faculty and his/her dependent family members as per Institute norms.

. Reimbursement of tuition fees for children studying up to class XII as per Government of India norms.
. Transport Allowances as per Government of India norms.

) LTC/ fresh appointee LTC as per Government of India norms.

8.10 As per the resolution of NIT Council to maintain the National character of NIT’s, the Institute shall strive to
fill fifty percent (50%) of the vacancies from outside the state.

9. GENERALINSTRUCTIONSANDINFORMATION

9.1 Before filling the Application Form, the candidate must ensure his/ her eligibility for the post in respect of
qualification and other requisite criteria. Date of birth mentioned in Online Recruitment Application is final.
No subsequent request for change of date of birth will be considered or granted.

9.2 Candidates willing to apply for one or more posts are advised to apply online duly by uploading all
certificates/self-attested documents with photograph and scanned signature on Institute Website at:
http://www.nitdelhi.ac.in separately for each post advertised along with requisite fee. The last date to fill the
online application is 17t July 2024 (23:59:59 IST).


http://www.nitdelhi.ac.in/

Applications which are not in the prescribed format, without relevant supporting documents
(Qualification(s), Experience(s), Category Certificate, and NOC etc.), Annexure’s (A, B,C,D 1to D 22, E,
and the Checklist) and fee shall be summarily rejected. No correspondence shall be entertained in this
regard.

The candidates should also attach supporting documents in support to the experience rendered such as self-
attested copies of offer of appointment/ appointment letters, experience certificates, and salary slips/
certificate at each level of experience/ Office order of pay-fixation etc.

The candidate must submit all the documentary evidences for the claimed credit points (as per Annexure
D 1to D 22, in accordance to guidelines thereof), failing which the credit points shall not be considered as
per prevailing Recruitment Rules for the posts advertised. The candidate must fill and sign all the
Annexure(s) (A, B, C, D1 to D22, E) as per the advertisement for the credits points to be considered. Any
application received without the duly filled and signed Annexure(s) shall summarily be rejected. No
correspondence shall be entertained in this regard.

9.3 Application Fee: A Non-refundable Fee of Rs. 2,000/- for General, OBC and EWS category candidates,
and Rs. 1,000/- for the SC/ST category candidates should be paid online through the application portal by
Net Banking/ Credit/ Debit Card as per the details given in the payment link. However, No Fees shall be
paid by the Women candidates and PwD candidates.

The candidates applying from abroad should pay the fee of USD 60 for General, OBC and EWS category
candidates, and USD 30 for the SC/ST category candidates should be paid online through the application
portal by Net Banking/Credit/Debit Card as per the details given in the payment link. However, No Fees
shall be paid by the Women candidates and PwD candidates.

9.4 The Institute reserves the right to modify/defer or cancel full/part of the advertisement/recruitment at any
stage of processing without assigning any reason.

9.5 Number and nature of posts shown above may change and vary at the time of selection/recruitment. Further,
the Institute reserves the right not to fill any post(s).

9.6 The date for determining eligibility of candidates in every respect i.e. qualifications, experience and preferred
age limit etc. shall be considered as on the closing date, i.e. the last date of the submission of online application
form.

9.7 The essential qualification, essential requirements and cumulative essential credit points are the minimum
criteria only for deciding the eligibility. This shall not ensure short-listings for presentation and/or Interview/
Selections. The ACoFAR reserves the right to decide the eligibility criteria. Institute/ Department will make
attempt to set “short listing criteria” that can be easily implemented, short-listing criteria may include, among
others, such conditions as, but not limited to:

) Specialization, including micro specialization

. Superior academic record-all through first class career or higher grades in UG and/or PG, higher than
advertised criteria.

. Reputation of Institutions from where the candidate has obtained his degrees.

. Research publications in SCI/ SCIE/ SSCI indexed journals, IPR, etc.



9.8 The Institute reserves the right to restrict the number of candidates for interview toa reasonable limit, on the
basis of qualifications, experience, credit points, etc.; higher than those prescribed in this advertisement, and as
per merit decided by the competent authority.

The Institute has the right to set higher norms than bare minimum and areas of specialization as listed in respective
Departments while short-listing, taking into account the specific requirements of the individual Departments. The
short-listing norms may not be uniform across the Departments of the Institute and shall be a binding on all the
applicants. The decision of the Institute related to all matters pertaining to the recruitment shall be final and
binding on the applicants.

9.9 Reservation policy will be as per Government of India norms. Instructions issued by MoE till the date of
interview will be applicable.

9.10 The Institute reserves right to either follow selection criteria as per point 9.7 or may hold a written test based
on the GATE Syllabus of the respective subject/discipline for short-listing the candidates.

9.11 The shortlisted Candidates will have to appear for the written test and/or presentation and interview before
the Selection Committee on the date and place which will be separately notified to the candidates. No TA shall
be paid in this regard. No request for change of date of Written Test/ Presentation/ Interview shall be
entertained under any circumstances.

9.12 All documents in original and valid photo ID proof (Passport/\Voter-ID/PAN Card/Aadhar Card/any
Government issued 1D) along with a photocopy will have to be produced at the time of Written Test/ Presentation/
Interview. In case the candidate does not produce any ID proof mentioned above he/ she will not be allowed to
attend the same.

9.13 Candidates belonging to SC/ST/OBC (Non-Creamy Layer)/EWS categories must attach self-attested
photocopy of the certificate obtained from Competent Authorities not below the rank of Tehsildar or from
a First-Class Magistrate of the place of domicile of the candidates clearly authenticating the category to
which they belong. Non-creamy layer OBC certificate/Income and Asset Certificate for EWS shall be obtained
on or after 01/04/2024. Failing to produce a valid SC/ST/OBC (non-creamy layer)/EWS category certificate
will lead to the rejection of the application.

9.14 Persons serving in Govt./Semi Govt./PSUs/Universities/Educational Institutions including serving faculty
members must send their applications either THROUGH PROPER CHANNEL or must furnish a NO
OBJECTION CERTIFICATE (NOC) from the Head of the Institution/ Registrar at the time of interview. They
can, however, send an advance copy of the application form. However, in case a candidate does not produce NOC
at the time of interview, he/she will not be permitted to appear in the Interview under any circumstances.

9.15 The Selection Committee at its discretion may offer faculty position lower, than the post applied for.

9.16 All recruitment and pay-fixation shall be done by the Board of Governors (BoG) of the Institute only on the
recommendations of duly constituted Selection Committees. The decision of the Appointing Authority shall be
final and binding. Higher starting pay may be offered to the deserving candidates on the recommendation
of the Selection Committee upon approval of the Board of Governors.

9.17 The appointment of selected candidates is subject to being found physically fit and sound in health for the
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services in the Institute which shall be examined through a medical examination by the medical Board/ Senior
Medical Officer/ Medical Officer of the Institute as the case may be. The medical examination may be undertaken
before joining the post. They should be prepared to join duty with in the specified time limit.

9.18 The applicant will be responsible for the authenticity of submitted information, other documents and
photograph. Furnishing of any false information and/or suppression/concealment of facts shall lead to
rejection/cancellation of application/selection. In case,

9.19 No person, (i) who had entered into or contracted a marriage with a person having a spouse living; or (ii) who
is having a spouse alive, has entered into or contracted a marriage with any person, shall be eligible for appointment
to the said post.

9.20 No correspondence, whatsoever, will be entertained from the candidates regarding postal delays, conduct
and result of interview and reasons for not being called for Presentation or personal interview, etc. Canvassing in
any form will lead to disqualification for the post. Only selected candidates will be informed through Speed

Post/ email by the authority.

9.21 The applicants are required to visit the Institute website regularly as any subsequent corrigendum/addendum
etc. shall be published on the Institute website only.

9.22 Any legal dispute regarding the recruitment will fall under the jurisdiction of High Court of Delhi.

9.23 For any information, the candidate may contact the E-mail ID: facultyrecruitment@nitdelhi.ac.in

10. HOW TO APPLY:

10.1 Online application portal commences from 27" June 2024. Last date for filling and submission of online
application is 17" July 2024 (23:59:59 Hrs).

10.2 The printout (hard copy) of the online application along with all requisite supporting documents and
Annexure(s) including D1 to D22 must reach to the office of

“Registrar, National Institute of Technology Delhi,
Plot No. FA7, Zone P1,
GT Karnal Road, Delhi-110036, India”

on or before 24" July 2024 till 5:00 PM.

The institute shall not be responsible for any type of delay under any circumstances including delay in
postal transit.

10.3 Applications received after last date due to postal delay or any other reasons will not be considered in any
case.

10.4 The envelope containing the application be superscribed as

“APPLICATION FOR THE POST OF ................... IN THE DEPARTMENT .....cccocviiiiiiniiinnnnnne. ”.


mailto:facultyrecruitment@nitdelhi.ac.in

11. APPLICANTS VIDE ADVT. 04/2024

11.1The candidates who have already applied to the various faculty positions advertised through Advt. No.
04/2024 are required to apply again to the advertisement 08/2024. However, such candidate will be exempted to
pay the fee.

11.2 If a candidate does not wish to apply against the advertisement 08/2024, he/she can request for refund of the fee
to the E-mail ID facultyrecruitment@nitdelhi.ac.in giving details such as Transaction ID and a copy of the
cancelled cheque; latest by 10" July 2024 so that fee paid by him/her against the advertisement 04/2024 may be
refunded.

Sd/-
Registrar

Annexure — A
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Details of Academic Qualifications

SI. No. Copy of Certificates Certificate copy Certificates Page No.
attached attached with
(Strike-out whichever |  Annexure A
not required)
1 Post-Doctoral Fellowship Certificate Yes/No Al
(if Applicable)
2 Notification of PhD Degree Yes/No A2
3 PhD Degree Certificate Yes/No A3
4 PG Degree Certificate Yes/No A4
5 PG Final Mark-sheet or Grade Card Yes/No A5
6 UG Degree Certificate Yes/No A6
7 UG Final Year Mark-sheet or Grade Yes/No A7
Card
8 10+2 Mark-sheet Yes/No A8
9 10+2 Certificate Yes/No A9
10 10" Mark-sheet Yes/No Al10
11 10" Certificate Yes/No All

Note: Candidate should attach self-attested copy of above certificates after this content sheet of Annexure-A.

Signature of Candidate
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Annexure - B

Details of Experience in Teaching

SI. No. Description A Certificate attached | Page No.
with Annexure B
(No. is SI. No.)
1 B1
2 B2
3 B3
4 B4
5 B5
6 B6

Note: Candidate should attach self-attested copy of above certificates duly issued by competent authority

after this content sheet of Annexure-B and assign page humbers like B1-1, B1-2..... B6-1 etc.

Signature of Candidate
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Annexure — C

Details of Experience in Industry/ Research

SI. No. Description A Certificate attached | Page No.
with Annexure C
(No. is SI. No.)
1 Cl
2 C2
3 C3
4 C4
5 C5
6 C6

Note: Candidate should attach self-attested copy of above certificates after this content sheet of Annexure-
C and assign page numbers like C1-1, C1-2..... C6-1 etc.

Signature of Candidate
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Annexure - D

Summary of Credit Points
(Guidelines for calculation of credit points are available on the website)

Annexure Activity Credit Enclosures (Proof) Credit Points
No. Points Awarded
Claimed From To (To be filled by
Institute)
D1 One external Sponsored Research and

Development Projects completed or
ongoing or Patent granted

D2 Consultancy projects

D3 Ph.D. completed (including thesis
submitted cases)

D4 Journal papers in Science Citation
Index or Scopus (Paid Journals not
allowed)

D5 Conference paper indexed in Science

Citation Index of Scopus or Web of
science Conference or any internationally
renowned conference

D6 Head of the Department, Dean, Chief
Warden, Professor In-charge (Training
and placement), Advisor (Estate), Chief
Vigilance Officer, PI(Exam), TEQIP
(Coordinator)

D7 Warden, Assistant wardens, Associate
Dean, Chairman or Convener institute
academic committees, Faculty In charge
Computer Center or Information and
Technology Services or Library or
Admission or student activities and other
Institutional activities.

D8 Chairman and Convener of different
standing committee and  special
committee (Ex officio status will not be
considered). Faculty In-charge (Each for
one year duration) of different Units or
equivalent

D9 Departmental activities identified by
Head of the Department like lab in
charges, or department level committee
for a minimum period of one year.

D10 Workshop or Faculty
Development program or short term
courses of min 05 working days duration
offered as coordinator or convener
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D11

For conducting national programs like
Global Initiative of Academic Networks
etc. as course coordinator Program of two
weeks duration Program of one week
duration

D12

National or International
Conference organized as Chairman or
Secretary

D13

Length of service over and above the
relevant minimum teaching experience
required for a given cadre

D14

Establishment of New Lab(s)

D15

Theory Teaching of over and
Above 6 credit hrs course

D16

Post Graduate Dissertation guided

D17

Under Graduate Projects

D18

Text or Reference  Books
published on relevant subjects
from reputed international
publishers

D19

Text or Reference book published on
relevant subjects from reputed national
publishers or book chapters in the books
published by reputed international
publishers

D20

Significant outreach  activities
outside Institute

D21

Fellow IEEE, FNA, FNAE,
FNASc

D22

Placement percentage (only for the
placement cell officers or faculty
In-charge of placement)

Total Credit Points

Note:1) Candidate should attach self-attested copy of above details after this content sheet of Sub Annexure
and assign the page numbers.

2) Guidelines for calculation of credit points are available on the Website.

Signature of Candidate
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D1.

Annexure - D1

A) Externally Sponsored R&D Project(s) as PI/Co-PI
[8 credit points per project (in case of more than one person in a project, the Principal Investigator gets 5
credit points and the rest to be divided equally among other members).
The candidate must submit proof such as sanction letter mentioning the Title, Amount, Duration and other
details of the Sponsored Project from the funding agency.
The candidate may also submit a certificate from Director/ Dean/ Registrar of the Institute furnishing
details as per the following format in support of the claimed points.]

SI. No. Title of R&D | Completed/ Duration Funding Amount Role Credit
Project Ongoing Agency | in Lakhs Points
From To As Pl Total- No. of
or Co PI | Co-PlIs for the
project
Total

B) Patent(s) granted
[8 credit points per patent as inventor.
The candidate must submit the patent grant letter in support of the patents granted.
The candidate may also submit a certificate from Director/ Dean/ Registrar of the Institute furnishing
details as per the following format in support of the claimed points.]

SI. No. | Name of Patent | Registration | Date of Award/ | Awarding Co- Whether you | Credit
No. Application Country Awardee(s), are Main Points
if any Awardee
(YIN)
Total
SI. No. | Total Credit Points in Total Credit Points in Total Credit Points
D1 (A) D1 (B) [D1=D1(A)+D1(B)]

Signature of Candidate

16




D2.

Consultancy Project(s) as P1/Co-PI

Annexure - D2

[2 credit points @ Rs.5 Lakhs of consultancy, subject to maximum of 10 Credit points.
The candidate must submit the sanction letter of the consultancy project for the claimed consultancy projects
stating the Title, Amount and other details of the consultancy project by the funding agency.
The candidate may also submit a certificate from Director/ Dean/ Registrar of the Institute furnishing
details as per the following format in support of the claimed points.]

SI. No. Sponsoring Title of the Project Duration Consultancy  |Credit Points
Agency Amount
From To
Total (D2)
Signature of Candidate
Annexure - D3
D3. Details of Ph.D. Thesis supervised (awarded/ thesis submitted) as Sole Supervisor/ 15Supervisor/ Co-

Supervisor).

[8 credit points per Ph.D. student (in case there are more than one supervisor, then the Guide (1%
Supervisor) gets 5 credit points per student and the rest to be divided equally among other supervisor).
The candidate must submit proof of being Main/ Co-Supervisor for the PhD Thesis supervised.

The candidate may also submit a certificate as per the following format

Director/Dean/Registrar of the Institute in support of the claimed points.]

issued by the

Sl Name of Title of Thesis Status Date of Role Credit
No. | Research (Submitted | Submission/ Points
Scholar /Awarded) | PhD award | As Main/ | Total No. of Co-
Co- Supervisor/s
Supervisor
Total (D3)

Signature of Candidate
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DA4.
[4 point per paper.

Annexure - D4

Journal Papers (paid journals not allowed)

In case there are multiple authors in a paper, the First author or Main Supervisor will get 2 point and rest
will be divided among others.
To claim points as Main Supervisor, the candidate must furnish proof of being Main Supervisor.
The candidate must submit the first page of the paper clearly stating the title of the journal, title of the paper,

authors, Vol., issue, year etc. in support of the claimed points.]

i) Papers published/ accepted in SCI/ Scopus indexed journals

Sl
No.

Title of the Paper

Name of Journal
Volume, pp., Year

Indexed in
Scopus / SCI

Role

As First Author/
Main Supervisor

Total No. of
Other Authors

Credit Points

Total (D4)

D5.

Annexure - D5

internationally renowned conference.
[1 credit points per paper up to a maximum of 10credit points since last promotion.
In case there are multiple authors in a paper, the First author or Main Supervisor will get 0.6and rest will
be divided among the rest.
To claim points as Main Supervisor, the candidate must furnish proof of being Main Supervisor.
The candidate must submit the first page of paper clearly stating the title of the journal/conference
proceeding, title of the paper, authors, Vol., issue, year etc. in support of the claimed points.
In case, paper is not published, the candidate may submit a certificate from the organizers giving details as
per the following format below.]

Signature of Candidate

Papers published/accepted in Conference Proceedings indexed in SCI/Scopus/Web of Science/or any

Sl

No.

Title of the Paper

Name of
Conference,
Volume, pp.,
Year

Indexed in

Scopus/SCI/ WoS/

other renowned
conference
Y/N

Role

As First
Author/Main
supervisor
/Other

Total No. of
other Authors

Credit Points

Total (D5)

Signature of Candidate
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D6.

[2 points per semester up to a max of 16 credits points since the last promotion.

Annexure - D6

HoD, Dean, Chief Warden, Prof In-Charge(T&P), Advisor (Estate), CVO, Pl (Exam), TEQIP

Coordinator.

The candidate must submit proof of administrative positions mentioned herewith stating the duration clearly

in support of the claimed points.

The candidate may also submit the certificate in the following format issued as per Point 8.4 of this
advertisement.]

Sl Position held No. of Semesters Duration Credit
No. From To Points
Total (D6)
Signature of Candidate
Annexure - D7
D7. Warden, Asst. Warden, Asso. Dean, Chairman/Convener Institute Academic Committee, Faculty In-

Charge Computer Centre/IT Services/ Library / Admission / Student Activities and other Institutional

activities.

[1 credit point per semester up to a maximum of 8 credits points since the last promotion.
The candidate must submit proof of administrative positions mentioned herewith stating the duration clearly

in support of the claimed points.

The candidate may also submit the certificate in the following format issued as per Point 8.4 of this
advertisement.]

Sl
No.

Position held

No. of Semesters

Duration

Credit

From

To

Points

Total (D7)

Signature of Candidate
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Annexure - D8

D8. Chairman and Convener of different standing committee and special committees (ex-officio status will
not be considered). Faculty in charges (each for one year duration) of different unitsor equivalent.

[0.5 credit point per Semester up to a maximum of 3 credits points since the last promotion.

The candidate must submit proof of administrative positions mentioned herewith stating the duration clearly

in support of the claimed points.

The candidate may also submit the certificate in the following format issued as per Point 8.4 of this

advertisement.]

Sl Position held No. of Years Duration Credit
No. From To Points

Total (D8)

Signature of Candidate

Annexure - D9

D9.  Departmental activities identified by HoDs like lab in charge, or department level committee for a
minimum period of 1 year.

[0.5 credit point per Semester up to a maximum of 3 credits points since the last promotion.

The candidate must submit proof of administrative positions mentioned herewith stating the duration clearly

in support of the claimed points.

The candidate may also submit the certificate in the following format issued as per Point 8.4 of this

advertisement.]

Sl Position held No. of Years Duration Credit
No. From To Points

Total (D9)

Signature of Candidate
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Annexure - D10

D10.  Workshop/FDP/Short term courses of min. 05 working days’ duration offered as coordinator or
convener.

[2 credit points per course up to a maximum of 8 credit points since the last promotion.

The candidate must submit proof herewith in support of the claimed points.

The candidate may also submit the certificate in the following format issued by the Director/Dean/Registrar

of the Institute in support of the claimed points.]

Sl Event Name/ Title Duration Number of | Credit
No. From To days Points

Total (D10)

Signature of Candidate
Annexure - D11

D11. For conducting National Programs like GIAN etc. as course coordinator.

[Program of two weeks duration: 2 credit points per course up to a maximum of 4 credit points since the
last promotion.

Program of one week duration: 1 credit point per course up to a maximum of 2 credit points since the
last promotion.

The candidate must submit proof herewith in support of the claimed points.

The candidate may also submit the certificate in the following format issued by the Director/Dean/Registrar

of the Institute in support of the claimed points.]

Sl Title of Course Duration Number of | Credit
No. From To days Points

Total (D11)

Signature of Candidate
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D12.

The candidate must submit proof herewith in support of the claimed points.

Annexure - D12

National/International Conferences organized as Chairman/Secretary.
[3 credit points per program up to a maximum of 6 credit points since the last promotion.

The candidate may also submit the certificate in the following format issued by the Director/Dean/Registrar
of the Institute in support of the claimed points.]

Sl Title of the Conference (National/International) Duration Post held | Credit
No. From To (Chairman | Points
/Secretary)
Total (D12)
Signature of Candidate
Annexure - D13
D13. Length of service over and above the relevant minimum teaching experience required for a given cadre.

[2 credit points per semester with a maximum of 10 credit points since the last promotion.
The candidate must submit proof herewith in support of the claimed points.
The candidate may also submit the certificate in the following format issued by the Director/Registrar of the

Institute in support of the claimed points.]

Sl
No.

Designation

Organization

Duration

From

To

Number of
Semesters

Credit
Points

Total (D13)

Annexure - D14

Signature of Candidate
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D14.  Establishment of New Lab
[Max. 4 credit points since the last promotion.
The candidate must submit proof herewith in support of the claimed points.
The candidate may also submit the certificate in the following format issued by the Director/Dean of the
Institute in support of the claimed points.]

Sl Name(s) of lab
No.

Organization

Department

Year of

Establishment

Credit Points

Total (D14)

Annexure - D15

D15.  Theory Teaching of over and above 6 credit hrs course.
[1 credit point or credit hrs. up to a maximum of 6 credit points since the last promotion.

The candidate must submit proof herewith in support of the claimed points.

Signature

of Candidate

The candidate may also submit the certificate in the following format issued by the Director/Dean/HoD of the
Institute in support of the claimed points.]

Sl. Academic Year Semester Teaching Load Total Extra Teaching Credit Points
No. Hrs/week Theory only Load (Theory only)
1 Odd
Even
2 Odd
Even
Total Teaching load

Signature of the Candidate
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D16.
[0.5 credit point per project up to a maximum of 10 points since the last promotion.

Annexure - D16

Post Graduate Dissertation Guided.

The candidate must submit proof herewith in support of the claimed points.
The candidate may also submit the certificate in the following format issued by the Director/Dean/HoD of the

Institute in support of the claimed points.]

Sl

No.

Title of Dissertation/ Project Year

Student Name

Credit Points

Total (D16)

D17.

Annexure - D17

Under Graduate Dissertation/ Projects.

Signature of Candidate

[0.25 credit point per project up to a maximum of 4 points since the last promotion.
The candidate must submit proof herewith in support of the claimed points.
The candidate may also submit the certificate in the following format issued by the Director/Dean/HoD of the

Institute in support of the claimed points.]

Sl

No.

Title of Dissertation/ Project

Year

Student Name

Credit Points

Total (D17)

Signature of Candidate
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D18.

Annexure - D18

The candidate must submit proof herewith in support of the claimed points.]

Text/Reference Books Published on relevant subjects from reputed international publishers.
[6 credit points per book up to a maximum of 18 points since the last promotion.

Sl Author(s) Year of Title of the book ISBN/ISSN Publisher Credit Points
No. Publication No.
Total (D18)
Signature of Candidate
Annexure - D19
D19.  Text/Reference Books Published on relevant subjects from reputed national publishers or book chapters

in the book published by reputed international publishers.

[2 credit points per unit up to a maximum of 6 points since the last promotion.

The candidate must submit proof herewith in support of the claimed points.]

Sl. Author(s) Year of Title of the [itle of the | ISBN/ National/ Publisher | Credit
No. Publication book Chapter ISSN International Points
No.
Total (D19)

Signature of Candidate
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Annexure - D20

D20.  Significant Outreach Activities.

[1 credit point per activity up to a maximum of 4 credit points since the last promotion.

The candidate must submit proof herewith in support of the claimed points.

The candidate may also submit the certificate in the following format issued by the Director/Dean/Registrar
of the Institute in support of the claimed points.]

Sl Details of Activity Duration Credit Points
No. From To

Total (D20)

Signature of Candidate

Annexure - D21

D21.  Fellow IEEE, FNA, FNAE, FNASc.
[Maximum 10 credit points.
The candidate must submit proof herewith in support of the claimed points.]

Sl. Academic/Professional Body Membership ID Credit Points
No.

Total (21)

Signature of Candidate
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Annexure - D22

D22.  Placement % (Only for the placement-cell officers/ Faculty in-charge of Placement).
Above 85%: 4 credit points per year up to a maximum of 20 points since the last promotion.
75%-84%: 2 credit points per year up to a maximum of 10 points since the last promotion.
(Placement % to be based on total number of students passing out and single job offer)

The candidate must submit proof herewith in support of the claimed points.

The candidate may also submit the certificate in the following format issued as per Point 8.4 of this

advertisement.]

Sl Position held Year Placement
No. %age

Credit
Points

Total (D22)

Signature of Candidate
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Annexure-E

CERTIFICATE FROM THE PRESENT EMPLOYER, IF APPLICABLE
(To be issued on the Institute Letter Head, where the candidate is serving presently)

The application Of Prof. / Dr......coiiiiiiii e who is presently
WOTKING @S ceitiiii i in  this organization, in the  Department/
1113 (0] 1 P Of oo for the post of

........................................ at National Institute of Technology Delhi is forwarded and recommended for
consideration.

In case he/she is selected for employment at National Institute of Technology Delhi, he/ she will be relieved
from his/ her present position on................ccooeeueeennnn... notice.

Place:
Date:

(Signature and stamp of the Head of the organization)
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Check-List

Sl. No. Document Description Yes/ No /Not-Applicable Page Number of
Numbers Pages

1 Completed Hard Copy of Signed
Application Form with pasted
photograph

2. Educational Qualifications as
Annexure A

3. Teaching Experience as
Annexure B

4. Experience in Industries/
Research: as Annexure C

5. Annexure D
Credit Point Calculation
Supporting Documents

6. Annexure E
NOC from Present Employer

7 Annexure F
Govt. identity proof (Election I-
Card/ UID Aadhar Card/ PAN
etc.),

8. Annexure G
Caste/ Category Certificate/
EWS Certificate

0. Annexure H
PwD Certificate

10. Check-List Itself

Total Number of Pages are:

Signature of Candidate
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F.No.35 -5/ 2017 - TS.TIT
Government of India
Ministry of Human Resource Development
Department of Higher Education
*_d_Kk_K_*
Shastri Bhawan, New Delhi,
dated, the 28'" July, 2017
zv
To . \JJ\
W >
The Directors, g ?;JU(G
National Institutes of Technology (NITs) pa”
(excluding NIT, Andhra Pradesh)
Subject:- Amendments in the First Statutes of National Ins‘r;?ufs of)
Technology (NITs) - regarding. )/ )
: | o (&
Sir \ Madam,
T am directed to forward herewith a copy of the Notification bearing
S.0. 947 (E) dated 215" July, 2017 published in the Gazette of India
Extraordinary Part II, Section 3, Sub-Section (i) on 24™ July, 2017 to notify
further amendments in the First Statutes of the National Institutes of
Technology (NITs).

2, As per provisions of the Noftification, the amendments shall come into

force on the date of their publication in the Official Gazette. It is, therefore,

requested to kindly adopt the First Statutes of the National Institufes of
| Technology (Amendment) Statutes, 2017 for implementation.

Yours faithfully,

[A.K. Singh].
Under Secretary to the Government of India

Tel: 23384897
Fax: 23384345

. as above.

pA (pmY)

/,1//
(R P
mc)"‘“%t\b/s Ug

Aried Lethersdocs]




i Ho Sle UeIe-33004/99 REGD. NO. D, L.-33004/99

The

BTRTETCUT
EXTRAORDINARY
AT [1—W@Ug 3—3U-E0E (i)
PART 11—Section 3—S8ub-section (i)

et | wERHITR
PUBLISHED BY AUTHORITY
d, 651 w3 faeett, WA, SEE 24, 2017/50@0 2, 1939
No. 651] NEW DELHI, MONDAY, JULY 24, 2017/ SRAVANA 2, 1939

T HAT [SHT gAY
(F=as ey faamm)

At
% Tawet], 21 Ses, 2017

T #1947 (31).—FET wTaT, TR e, o e ¢ e dear atgtaem, 2007

(2007 =T 29) T G121 26 it UETLr (3) T ITEWT (4) FEO WER AT FOTAN G Y, FATEAT %
qafeTed & T e dEar F wger Tt F e deitee w7 & e fFaterfed af
- ek

B, AT - ’

1. (1) 57 ot w1 w@fEes ar g SRR Feame w1 agen Tl (Fara) 7R, 2017 2
(2) 3 THF TSTF F WHLH FT JrEE F 99 2 |

2. T et Fear % e gl (Rl gt goss warg g aftfFory @ o ) ®§ aRfEaw 6 %
v 7 freferfag war sroa, S4idq -

“6 ATE & ATEYT FT TeTIH

AE % et agert o At =1 Feas, Geas £ aquftaf § Regr o 27 & 92 g
= inc L ]
Tferpd =afs % TFaTe g7 FeaTda fofaT STTuw 1)

3. gt wftfeest & aftfaam 8 §, "< (13) % w1 Fefertag @ o, {97 -

“(13) 41 1 Tre 77 Zun, v TaRer F A anrt # g eer ffF F wreaw ¥ 57 F 9w F
ferepr¥dt Fe, st faeft s % g #9097 geaEy F9A F WIHGT § WATT F AGREA q
FATL U, geatar. (R ST HE 7

4484 GI2017 h



',2' " THE GAZETTE OF INDIA : EXTRAORDINARY [PaRT H—SEC. 3(1)]

4. We atefaaat F ofefaas 10 7,
(%) T atetaay (1) F @< (5) ¥ T v s @ Y@ ST, At -

“(5) TISreET, I8, FEEa-Hi=d

q—:'l'“_i LLC%‘?TTJ Eﬁ uﬁrar‘-&-:h A A ir:hHﬂl IECI ?:f Tererg dﬂﬂ'ﬁi‘rﬁ :F = ¥ st w= T .
Forrfr, Fasre sma 3t @ wa 27 7 arfie 5 g

(@) 39 TR (2) F v wx Fefafea e s, a9t -

“(2) @t Py searat #r fE=ror i s ¥ fre arg F quy v & gd s afafa
¥ A TET ST

Frwtil

(m) I afeieere (3) % vore v ety @ so, i -

“(3) e wfaf araroorear o & srftraraa: o A1E A T3 & @ A A5E w0
() 39w (4) % war v Rafefe var s, sy -

“(4) Forer wfat 1 a2 ¥ fore B a @l F = a=er gl 2
(=) 3 affaaw (5) F v o7 Feferag T s, Jdﬂ—d

“(5) sreer fAer WA T Szt F deAEdr HOT AT IR aqaiRafy § Fzed dewt A
HEAEAT ;")

(=) 37 9 (6) % e uv Fraferfia war s, e -

“(6) d=F T AT, Usier § wat A1 aftaferd wor 7 FEge 1 qfE F A6y § o7 1w
qfeferret 3 Ty 1 i Toai o7 stgl 9% G 2, o7 20, I ow afmia f azwhi ®
FHaer T STHLOT FohAT ST

Lo

(=) 30 wikleam (7) % v o7 Raferfag oar so, sard -

“(7) Forsr iwte ot wedra Az o Frdger 6 i ard % e vt s

5. ga1 aiefeet T afifa 11 % g (2) & wre 12 e g2 v ST, 9t -
“(2) AT< 77 Tarzers it TEE T AT TN A HEATT H AT FA A1t Beedl A st av qegv
o7 drE Y U R FeTsT s et el w )

[ o~

6. e Trciaaet F oitaan 12 4,

(F) 37 aifRT (1) % @2 (i) % = o Frefwfaa war s, aaiq -

“(i) FErT GER F wArd § U W Sert § PgR §7 avr g a7 37
TR AT THET ATHIAATOET ST WAy ¥ Ty St aeqret ® G ¥ sen w1
forgorsh 97 30 HT=E A7 IAFT ATHHE 97T Tera-a567 171

o {n i o

() 37 gfefrgs (3) = == w¥ fmfufag 7@ ST, @i -




o 11T 3(0)] ; T 1 EIT ;S 3

3) = "' qam draed g A s E ‘i:ﬂ%;ﬁl”l

() 5 ot (5) 3 v g7 FrerferEs Ta S, et -

“(5) AT s T g 6 T I3 F FTEgT S i 9T F T o wfwrfsy £t faffde
SeETE AT TEATET O, i % AT w0 eEEy aafaa 21, 9% et 7ot 3 TT AT F gHE
T w171
7. e qfefaeat F ety 13 7 -
() 37 g (1) ¥ @< (i) & F= 1 77 Freferfas TEr ST, S -

(i) T % AAIRT asrE YA F oftee Aoy H S AR qAT ST A ¥
et 35 o sEeard gomratE AATEA A =T E1 e & At afte gRft aor A = i
e 3 et T S S 0T O g AT AT B AT w

(@) S TR (1) F @ (i) F T 9 et wEr s, CRIGE

(i) et AT e e S, o e, A, e S} ager i @ w AT F
T AT | FE A wewd FT Ao HEt, A0 A ST AT F AT AHA
T ATAZA BT 1

() = afefae (1) % @ (v) F wara v el sm, aT -

“(v) T2 T SR A gefEg T e et fi el w59 et gt
s = weaTT F aETATerE (Froedr) gy e e frg et @, e
e 21, & forn T 29 6 orfze 200 1)

8. wer afefasr & w14 7 -
() @ (i) % o Frefera Tt S, S o

(i) = T Feer ¥ e ¥ wi=fEE % weel o afeer A FLRY F OTETHA H
T T @ FRT At feeEt de o|t & qei Tga gu WRa ¥ A e A
orfer 21T =i Fer® ¥ Q¥ 18T F WA A AL, TWHA AATE TR RIECERATS]
EREIEGRERIR G

(@) = (i) % ware o et way o, st -

(i) o FETT TR AT A T FEr ol Frers w &= fan A wf3raT 7 oA FET
g Tl T ¥ a3 for St v § seeardt w2 g o

P

9. 7ot gfefaaet & ok Ray 17 °,-
3 ]

£

(%) I7 uffime (1) % 2 o fefet ey s, a0 -

"(1) Fegqm F e f e geneay gry ™ F T T Age § e aa 7 AT
oz |fafy & fwfrer o= ) St | afreg w1 dere SEH A g A
v ForaT TRTRT T WA AT SHT TR T # Sagy T uv aahA el (9T 6

= =

S 3 v T v A s fdrat R ofatien e us aEe 2 0

;




A ' i THE GAZETTE OF INDIA : EXTRAORDINARY [PART HI—SEC. 3(i)]

() B9 AfCFE (16) ¥ wearq fraferfes ww aftfaay dawrfa Fn s, aafq -

“(17) HeaqT T Tzerd 1 smematE oftwdt w1 fARew awmaww o @@t age
Sr=ITRTRT HEaTA 3 oA STE gTer FRAT ST 1

10, & wfefAgwT % wftfaaw 18 % 39 aftfaaw (1) = o fAaffad @ S, e -

“(1) IufaerE 7 Frgite g W dea Foagd giiaEs & aiaam 23(5)(F) F wd
e ¥ Ay ¥ wisg =z qfut f et o are grr & smofi

11, wfeferae 21 7 57 aftfag (2) ¥ varq fefafae 37 wfiffas s Fer s, s9iq -

“(3) TRz ¥ F7d FAvaTea w1 (AT U a9 i A9 9 qrE giey Tisd Ay s aredt wiet g
T sToaT 1)
12. gor gfefaw & afifary 23 7 -

() =7 ok (3) F w97 Fefafa @ s, safq -

"(3) e W fRegfeat 3 s & forn afvag o S Few g gar aEried Fam |
2017

(=) 37 affamw (4) F ze ov FeferfE T s, a9t -

“(4) =T AT T, G % A gE A fEsre A seaw ¥ FHEaiEe § aaedl § A
rerfer g WA % T (sfEeT sy uw way 7 fw arer) e Afq 7 wea frar s, s
¥y TR IT AT ZIT AHA-THT G7 AEATEe g afgwmia o e 1

o 5 e

() =9 afefaaw (5) % W (F) F v aw Referfera v S, o -

() & FEtEE (R 1w f fafte o odwfy % o edar o e e
de o F B, S gt v F Rffdy & sl by sma afafe, afes sdniez
(FrEas @ arse) @ gl & et w8 F o Fafrfag @zt § Wase g,
RIS

(1) e A 37 R I
(2)  FEATEAE T ATHIGS AT - TWEE
(3) =t # <1 AmfacEdy, B 7 1w AR % - e
| weEr ¥ Tisr v Ao g
| (4) HeAT F g7 ¥ Az grr amiaee B - TeE
J EIRECIEIREAECLET
I (5) wEATE Ta9TT W Hemw (37 FReE El . Ty
| TS o 9T § 19 o Torm)

(=) 3q af¥ g (5) & @2 (F) F w19 v FAefafes v s, 947q -




o

[ 11-TvE 3(0)] . T TG : ST 5

“(%7) SAY WATHIE AT oy qErAT R, T GaqaTT 9T AR 6 IEH 9 €, F
fere = wiafa ferfafee & fodes T, st -

(1) Azers 7 97 = - #@eEg
(2) HEITH F ATET H UF HE - gE=
(3)  wrAE HETee T wEverd H7 ATATAa ! - HEET
(4) &S =T ATTAETrE - "
(5) oz - HEFq

(z) = afxfAae (10) F ware o freferfed war s, iy -

“(10) z= wicfeorat & afde Gl am & 20 gu 1, 9= v frew A & 6 oara
AT ¥ ATEA (AT FIAA AT AR TG AT SAfeRAl w1 FAeh w fi o Zeft
e treft e Rt ¥ Rgfear 12 ama & erafer F frg Zef )

13. T TrefRer F afviee 24 % @2 () ¥ oo o faffeg g e, e -

«(i) wrferf s ikt F st & aefia e gu gear ¥ erefi wft wst wx Frygfet oF ad
Fr qfcdier srafy ww 7 srost, B ear s G et afz sad gfe fiosad 2 @
v, Bt ag, TarfRafd, dfem o=, T -afde w=t e atarey aur gemafas T2 F
g Fgferrat s i deere ¥ B wdE £ afvdtar ety wn v ad & e gat ©
oo farame e &7 orfeE gl 1

14, e wielEamt % aRfRery 25 & vy o2 Feferia car sro, - sra -
“25, vt HH=TRET * foru sme-wfRar

SRR TEATT ETET FEIT BT & GITHGT F ARt # o arere-Higar awre st v s %
FeATTCAT % fore arereatEar Fr fEen w2 i st 2, wea dr fafaer fam (@i, e
4z sefier) e, 1965 &1 Trea F 1)

i i

15. & 9L
“26. R, siaat, srqermata e

Tt 3 i 26 F e a7 eferfan | o, w4 -

o farfirer fram (afieor, Frd=mn e andien) fam, 1965 F+T FH=1TeT 1 &w 31 1"
16. gt afefeordi & ufvfrre 29 % v v fRwfortag war srow, - i -
*29, wierer Ffer of Yo whiw

aTerE 1.1.2004 7 74 T Sw F wHETT $5E mEe A () Fam, 1972 A7 T
ferer Ffar (i fram) Frw, 1960 31T amfirg 27T si aTviE 1.1.2004 F1 A7 39 w7 97w
FEATE HETg TR Y 7S Yo FhIH FIT 0 B ()




THE GAZETTE ® OF INDIA EXTRAORDINARY

[PART [I—SEC. 3(i}]

AT A S st Y SOy, at -
"W e '
(i 23(5)(F) 33
drferm weTge £1 Fafe % o erdam sie s fater o< ot

afErd |

FA | we, a9 4% ) AR I | T sy wfr
7 e e FrAard
EAECANETS
(1) (2) 3 (4) ®)
1. | e e (i W) 6,000 | TR T TN F9 T
5 ETIF SRR (FTERT 9%) 7,000 EIRECEAT et Teara geom AT sEe H 10
w0 e e wE Te d - 3 dirET g feT de anEa T
’ U A T ST
3 AETaE AT (AfEET 97) 8,000 dro=t =t & wure |9 I HT HATE 20
wqu T FaT afgg Faw de -3 ¥ CIRED e dferd
S ._ e . ol
[ 3 30,000 T s v
AT AT THAG FAN § FA
gz a8 &7 e AT aggarT
qHT '
4, THEIRT TRET, 9,500 F9T I R =2t 7T 8,000 TIU AferF 50
99 qied, gaq9 Fa9 42,800 ¥z o= AT HErEs T F
TAU F TS AT 4~ 4 gL P qH
T
F 9 ad & FF wAd, Sraw ¥
A 7 @7 aqe fro=st § 94
2 =R, 8,000 ¥9U JfErE I
AT F ATA TETAF ATFAT F FL
oY T R A TG W ATAT
& ST 10,500 U ¥E ey | TS fro=rdt % warg 10 =9 41 13 A 80
afeq T 4% - 4  PIAaW AAA FT g agAd, e w7 = A
48,000 T s =Sl F AT g WY
| R & 9,500 U GferE U=
T F I THITETE TR 6 w2
qv %9 F F9 q19 79 =7 9,000 BT
§ifers U= F99 F W9 UANGUZ
AT F w a7 a1 T e
Aeqrd AT FAEAT ud fEEw
SHATTTAT AT qEa I2AR H 9000
1T 9500 FIU F FAISA ° AL AT
T AT




/

; /[4‘11 -8 3(i)] : TR T AT ¢ STHERO] 7
,_.:-"7 6. s (EEER g ue | Sroee e gEaT F TR odvgme od 150
4 | AT 67,000-79,000 w9 | Stz 3 wT # 10,000 w0 AT
F " 110,500 =TT AT 10,000 =TT HT
10,500 =97 & FAeE H e T2
FAT F HF 6 TG T ATAT
feoquy 1

(1) 3z Faw & ¢ afvada g fames & wrers § By oy o wersa afsd waw wtef fEma
T2t ot AR w1 & 77 el g e ver i 02 g, A e w G s

(2) el 7o et B o st o qEer ar wage e # ffosEt geft o s e g
et & war Aoft g

(3) FrerTr % ¥ e, R geare & st arereer fverer 9 ¥ | wiferdl qun wdEn 1
Fro=dt o i 2, Tru=t # armia satey o forerer srgwa F g o # o s

(4) T e ¥ Frrer B wafE srsmer gy et £ ot ofe Mo g saew A
T srroT | Tt semee # dnrer 6 Rewrfver wafag aremer grer €7 Sy =R o gEe
arATER AR g FRaT ST =1y |

(5) = frmeit, s g Fefe wgl 2, sgas dférs I Iaw ar Fex # wwe a1 fAffde s afman 5
sraTe B s i 7 S feT faarit & famea ey wredt @ 21 fAd e g

(6) wardt waTm waew, Rew wrw ww af § it aaa ¢ g Beet ww afagse i ardie @
Fro=aT oS 75 1 2, A el o F aqE uEeed I F w9 AR S0y v
F) TETE 99 AT ATHF Y % AT FHE o

(i) 7,000 wow afers T2 o A2 geraT WRE 1 8,000 F9U dfErs I€ 994

AT RT3 T § war S fE Ay 5 S arE 3 e §

(i) 8,000 =wT dferk ire Faw Afgd Tera® UREl F7 9,500 T ATErE U a6
ATSr TAITHUE TTHET % =< § T@r ST fig ag 3 39 97 I Staene
oy w9 UgA ST 9Tz 21 |

iy 9,000 =V &t T FaT Afga uHiiEUe GrREel A1 9,500 FU Aferd I€
AT AT THIETE YRR % wae & wEn s fi ag e 9 e
ST H 9 T T HEeT TR A

g 7g o A7 F % wefie T Tied waw ARl & AreaE § g9 aw
AT E |

) THTE a9 F A A & el g wgedt w7 (A off Aty S aeaga
ety Hear § Trosst sor F o yraifsa S s, s+ datad g ST
TeaTT § AT 99 FT AATT TR T T [T FEH; G017 T2TF [HET ST AR Fro=E
YT FH G AZ AC T AT AT FE FIT JOredt #F w7 o fer et £




THE GAZETTE OF INDIA : EXTRAORDINARY

[ParT II—SEC. 3(i)]

Ferprferfag s=ard srgar 2Rt .

(7)) A T fraT # T 3 o wETae WY FAE Y HTE WIRE! AT AFLAHAT 9T o 7T I g

(i) T A ¥ R oW ¥ AT U o A7 UH WA ;6,000 T A IS AaT § /g

-

ITHET |

(i) 1 79 F sqawtiT S F ATy UW 9rd 47 UH e ;7,000 9 afer e 99T | wer

==

UTRHT

(i) wgee it F for fferw srgad s e TrEe srEeTEAr FEF T S oA o e

T oA § e 2

froqur 2« HRE wrge gurrsft

£ FIEHATT Hiee ITEe
g.
1| T s TSI ST T farehrg whererr o i | o wieseE are R g an aEe
1 AT 1 TET 21 4T TS Tee e har 4T gl ¥ =y ¥ yfy e ae R wrgz (R
wforrsHT # uw F srfers safrat i aar ¥,
T ATEATARAT R T HeE qrEe el
dT du @ oW mEEdl % A9 aeEd
FErarfora =7 =T ST |
o, | Tl ey 10 Rz ITEet F 7efim TEd gY, 5 ¥ w9
F qvTaet & v By R ygz it w
3 | U T MUme (Rre st gy ST e & | i ftoadt femdt 8 e e (1w
HTH 2) gfire Tt &1 oo H OAEE (Y20
waer) ufa femff 5 e wre s
T {2 St
4 | R SgIor ST ey sHe § U O (e | faw swfE # oafy e ww wse | v
EREEGEIGEED g AT WeT THHF ST qT5e ST FHT &l
9 TS T ovd T ferartra #ww e
STUATT
5. | ug warsr auv, fordr BT Sae S A e a7 | ANEAR 10 Fi3T 9 F GfiT 7d gu
Sy it T ST T S el R Ay | N0 T 1 PISE W | AW e o e
THET 0.6 TrEE TIH HOT AT AT qT5el
T o7 % = FEarfore w2 far soar |
6. | framrrexer, HETATEAA, BT A(EA, AILATHE TIHEL S Tt ¥ afiwAay 16 FeE uTsal &
Rl . 2 g gu wfa et 2 aEe
(wforeror UE worEiE) TeTeRT (HUET), HeT wasdl U e EY ;
erfEreTdr, diems (adier), EEagaArsdl (FHweaF)
7. | e, merms s, vz demneny, sewe Ay | AW TS @ Afawaw 8 weT e F
T, A afers wfafoat, Jw a9, o oI A G T 1 A
FZ AT AT A AT FAT AT e AT Tb e
A1 Tz efi Ty @ e AeariaE wrwery




|

¢/

7/

;-;?/[/%m 11-@9E 3()] W ] AT SR 9
g - | fafrs zardy wfafaat i fow afafy & sery o | @Ry a=fe & stfagaw 3 wfee o &
T (T fRarf o e 7t fer s G | e g g afa feew 0.5 e

THRTEAT AT AGET F (TeAEF UF a9 b iy F o | -
ST g '
g | farammensr gror wg=m 0 o fFramfra srdwary o | «@fow dafe & sfisay 3 %tz aref &
wAaw UF ay A qafy F g sFwnerrEr v e | et wgd ge aie wHEes 0.5 wE
T T F gard
10, | TEUTET AT FETA fAETE FEEH AT AR 9 | offaw o 1 afdwan 8 wRE 9rsdl ®
Frifeag A @y F oy w3ty wswEw, G srefie Tge gu i T 2 aTEe
T AT HATAF F =7 § Teq1q Fhar 747 2
11, | TTETEE wEewaE F w9 8 i qeant arfs £ 3w | 9w Ty ¥ sfiwaw 4w Ed F
TEe, S AP FAFH AT A F [ arefi T gu ufq e 2
31 7eTE Y A F wE ?ﬁzaﬁqﬁﬁ%ﬁ@*dl{ 2?h|réc qTEef
o AT S TR T o et Tad gu ufd a9eR 1 gz
12, | srewer A "l F w0 § erEiioe wEr A swige | st e ¥ sfdwaw 6 wlRe wEE F
GRIEd] et w2 gu ufa &dwey 3 urde
13, | Fft o o gt & fore erferg wgaaw e forer | sifaw Wiy & stfdsam 10 FiRz 1meed &
AT H AT HAT AA Y eI Tgd g 9fa fiweT 2 9ie
14 | TTE TTITATATAT 6T TATTAT st wr=fe o 4 wfEe TEe
15 | =E wiEE U o wrrEe 7 s et foa #f3w grafd & sfieraw 6 Ffee miz =+
e T2 gU AT HHRT 1 U5
16, | ETaEET AT My eifdw wrerfa & srfdeaw 10 e Wt &
o Tgd gu uid #¥EeL 0.5 9rse
17. | @ ARASET AT STA 4 AUFA 4 HiSe TR F
e Tga gu uf ffeex 0.25 e
18, | e sratdrr w7 wEeTa Bagt o3 yfae | fEw vty & afiwan 18 Wz wE w
I AT HEd T arfi T2 g ufa §8TeT 6 uTEe
19, | e saetdr wEart ¥ e fAaat a7 gEfe | ofew wrete § afisaw 6wz argE w
ATET AT TR Qe AT e davigty Wt g | et T gu i qEET 2 e
THTTITT Tedahl | [ 72T
00, | TR ArSEiE HEATH ATE] AT afm wafy & srfewaw 4 e wE &
21, | ATEEEE, THUAU, THUATE, CHUATTHHT FT AT 10 fee oz
90 | wretE wfttera (Fraer wrEiE wer ATAEIAT AT wEHE F HETT TR F )

85 wfdera & sifdrs

e Srafa 7 wfdwaq 20 #iRz argal #

75 gfderd - 84 giaera
(sfera sl g9 arer fenfdat & $or g i
TS STie TETE 4T AT T giR)

Ffaw wafa & wfeway 10 %3z urgal &
ardfle v gu afa HHweT 2 9rEe

(5. TE. 22-5/2006-Z10.111]

A, FAGATH, A7 q1=4




/10 ' - THE GAZETTE OF INDIA : EXTRAORDINARY [PART 1I—SEC. 3(i)]

"

feoqur ; ger affeaw, W F T, qEIgE, AT 1, g 1, ITEE () § afagear 9. 9nanE 280(3)
ATErE 23 U, 2009 FT TR FFT T ¥ 37 TATaadT SeeT ST 3 ST, STTe, | 1,
@z 1, IYEE () § srfergeen <. @A, 837(3) T 5 e, 2015 g warer fEw o
MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(Department of Higher Education)
NOTIFICATION
New Delhi, the 21st July, 2017

5.0. 947(E).—Iu exercise of the powers conferred by sub-section (3) and sub-section (4} of section 26 of the
National [nstitutes of Technology, Science Education and Research Act, 2007 (29 of 2007), with the prior approval of the
Visitor, the Central Government hereby makes the following Statutes further to amend the First Statutes of the National
[nstituzes of Technology, namely:-

1. (N These Statutes may be called the First Statutes of the National Institutes of Technology {Amendment)
Statutes, 2017,

(2) They shall come into force on the date of their publication in the Official Gazelte.

2

2. In the First Statutes of the National Institutes of Technology (hereinafler referred to as the Principal Statutes),
for Statutes 6, the following shall be substituted, namely:-

6. AUTHENTICATION OF ORDERS OF THE BOARD

| All orders and decisions of the Board shall be authenticated by the signature of the Director. In absence of Director, the
| Registrar or any person-authorised by the Board in this behalf.”.

3. In Statute 8 of the Principal Statutes, for clause (x1i1), the I"o!ldwing shall be substituted, namely:-

! “(xil)  make recommendations to the Board to disseminate knowledge through distance learning mode to various parts
of the State or country or abroad and in the cases of signing of agreement with the foreign agency, agrecment may be
signed with the approval of the Ministry;™.

4. In Statute 10 of the Principal Statutes, -
(a) in sub-statute (1), for clause {v), the following clause shall be substituted, namely:-
“(v) the Registrar, ex-officio, Member-Secretary:

Provided that in addition to lhe above, the Chairman may invite an experl as special invitee, however, the special invitee
may not have voting rights;”.

(b) for sub-statute (2), the following shall be substituted, namely:-

2y All financial proposals shall be placed before the Finance Commitlee prior o being placed before the
| Board for consideration and approval;™.

(c) for sub-statute (3), the following shall be substituted, namely:-

*(3) The Finance Committee shall meet ordinarily four times in a year preferably before the meeting of the
Board of Governors;”.

(d) for sub-statute (4), the following shall be substituted, namely:-

“(4) Four Members of the Finance Committee shall form a quorum for a meeting of the Finance
Commiltee;”.

{e) for sub-statute (3), the following shall be substituted, namely:-

(%) The Chairman, shall preside over the meetings of the Finance Committee and in his absence, the
Director shall preside over the meetings;”.

, (3] for sub-statute (6), the following shall be substituted, namely:-
“(6) The provisions in these First Statutes regarding notices of the meeting, inclusion of items in the agenda

and confirmation of the minutes applicable to the meetings of the Board shall, so far as practicable may be,
followed in connection with the meetings of the Finance Committee;”.

| (g) for sub-statute (7), the following shall be substituted, namely:-
“(7) A copy of the minutes of every meeting of the Finance Commitiee shall be placed before the Board;”.
5. In Statute 11 of the Principal Statutes, for clause (i), the following shall be substituted, namely:-
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/ (i) give its views and make its recommendations on any financial proposals or issues affecting the Institute
to the Board either on the initiative of the Board or of the Director, or on its own motion.”.
6. In Statute 12 of the Principal Statutes,—
(a) in sub-statute (1), for clause (ii), the following clause shall be substituted, namely:-
“(ii) Director or Deputy Secretary or his nominee dealing with the National Institutes of Technology in the
Ministry and Director or Deputy Secrétary or his nominee dealing with Finance of the National Institutes of
Technology in the Minisury as £x-Officio Members of the Central Government.”.
(b) for sub-statute (3), the following shall be substituted, namely:-
“(3) Four members shall form a quorum for a meeting of the Building and Works Committee.”.
(c) for sub-statute (5), the following shall be substituted, namely:-

. “(5) A copy of the minutes of every meeting of the Building and Works Committee shall be placed before
the Board together with the recommendations of the Finance Committee on specific proposal or proposals which
requires approval of the Board.”.

i In Statute 13 of the Principal Statutes,-
(a) in sub-statute (1), for clause (ii), the following clause shall be subsuituted, namely:-

. (i) have the power Lo give the necessary administrative approval and expenditure sanction for minor works
. and works pertaining to repair and maintenance, within the approved budgetary provision of the Institute and the
- Board will define the minor work and minor repair and maintenance in terms of quantum or expenditure;”.

Il (b) in sub-statute (1), for clause (iii), the following clause shall be substituted, namely:-
Il “(iii)  cause to prepare estimates of cost of buildings and other capital works, minor works, repairs,
; maintenance and the like. The Building and Works Committee shall approve the cost estimates for minor
' works, minor repairs and maintenance.”.
| (c) in sub-statute (1), for clavse (v), the following clause shall be substituted, namely:-
, “(v) be responsible for enlistment of suitable contractors and acceptance of tenders and shall have the power
| to give directions for departmental works where necessary duly recommended by the Dean (P&D) of the
Iustitute.”.
8. In Statute 14 of the Principal Statutes,-
(a) for clause (i1), the following clause shall be substituted, namely:-
“(it) he shall have the power to send members of the staff, except the Director, of the Institute for training or
for a course of instruction, outside India subject to such terms and conditions as may be laid down by the Board
from time to time and the visit abroad by the Director shall be approved by the Chairman, National Institutes of
Technology Council;™.
(b) for clause (111), the following clause shall be substituted, namely:-
“(iil)  he shall execule the contract of service between the Institute and the Director on bebalf of the Central
Government, but he shall not be personally liable of anything under such contract; and”,
9 In Statute 17 of the Principal Statutes,-
{a) for sub-statute {13, the following shall be substituted, namely:-
(1) The Director of the Institwte shall be appointed by the Visitor on contract basis on the
recommendations of a Search - cum — Selection Committee constituted by him consisting of atleast five
| members. The Chairperson of the Council shall be its Chairperson and the Secretary of the Department of
Higher Education or his representative shall be one of its members besides three other experts in the field of
technical education with experience at national and international level.”.
by afler sub-statute 16, the following sub-statute shall be inserted, namely:-
“(17y  The disciplinary powers for Director of the Institute shall be decided by the Board of Governors of the
respective National Institute of Technology from time to time.”.
10. In Statute 18 of the Principal Statutes, for sub-statute (1), the following shall be substituted, namely:-
(1) The appointment of the Deputy Director shall be made by the Board on the recommendations of the
Selection Comunittee constiluted in terms of provisions under Statutes 23 (5) (&) of the First Statutes of National
Institutes of Technology™.
. 11

In Statute 21, after sub-statute (2), the feliowing sub-statute shall be inserted, namely:-

EATE
SN
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(d)

(c)

*(3) The review of performance of the Registrar upon completion of one years of service may be carried out
by the Committee 1o be constituted by the Board.”.

In Statute 23 of the Principal Statutes — ‘
for sub-statute (3), the following shall be substituted, namely:-

“(3) For the purposes of appointments in the Institute, the rules as approved by the Council or Central

Government shall apply.”™.
for sub-statute (4), the following shall be substituted, namely:-

“(4) The Selection Committees, for filling posts under the Institute (other than the posts on contract basis)
by advertisement or by promotion from amongst the members of staff of the Institute, shall be constituted in
such manner as laid down by the Central Government or Board from time to time by ordinances.”.

in sub-statute (5, for clause (a), the following shall be substituted, namely:-

“(a) The qualification and other terms and conditions of appointment of Academic Staff (excluding
Director}, or promotion shall be as specified in Schedule 'E' and the Selection Committee for making

recommendations lor appointment of Academic Staff (excluding Director) shall consist of the following
mermbers, namely:-

(N Director or Deputy Director - Chairman
(2) Visitor's Nominee - Member

(3) two nominee of the board one being an expert,
but other than a member of the Board - Member

(4) one expert nominee of Senate from outside

the Institute

ember
(5) Head of the Departiment concerned
(for other than the post of Deputy Director and Professor) - Member.”.

in sub-statute (53, for clause (d), the following shall be substituted, namely:-
“(dy The Selection Committee for Senior Administrative and other comparable posts carrying pay scale of
Assistanl Professor and above shall consist of the following members, namely:-
{1 Director or Deputy Director - Chairman
(2) one Expert from outside the Institule ; - Member
(3) Nominee of Ministry of Human Resource

Development - Member
(4) Nominee of Board - Member
(5) Registrar . Member.”.

for sub-statute {10}, the following shall be substituted, namely:-

“(10)  Notwithstanding anything contained in these Stalules, the Board shall have the power to make
appointments of persons having special skill or knowledge to suit the emergent need of the department or centre
and in such emergent situations, the appointments shall be for a period of twelve mouths.”.

In Statute 24 of the Principal Statutes, for clause (1), the following clause shali be substituted, namely:-

(1) Subject to'the provisions of the Act and the Statutes, all appomtments to posts under the Institule shall
be made on prebation for a period of one year after which period the appointee, if’ confirmed, shall continue 1o
hold his office subject to the provisions of the Act and the Statutes, till the end of the month in which he attains

the specified maximum age for teaching posts, for technical non-teaching and ministerial and administrative
posts as the case may be:

Provided that the appeinting authority shall have the power to extend the period of probation of any employee of the
Institute for a period not exceeding one year.”.

14.

For Statute 25 of the Principal Statutes, the following shall be substituted, namely:-
25 CODE OF CONDUCT FOR PERMANENT EMPLOYEES

The code of conduct for employees shall be made by each Institute in consultation with the Central Government
and til} such time the code of conduct for employees is framed, the Institute shall follow the Central Civil
Services (Classification, Control and Appeal) Rules, 1965.”.

For Statute 26 of the Principal Statutes, the following shall be substituted, namely:-

3 P
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“26. SUSPENSION, PENALTIES, DISCIPLINARY PRDCEED_INGS

The Central Civil Services (Classification, Control and Appeal) Rules, 1965 shall apply to all the employees.™
16. For Statute 29 of the Principal Statutes, the following shall be substituted, namely:-

“29. PROVIDENT FUND AND PENSION SCHEMES

Employees of the Institute appointed prior to 01.01.2004 will be governed by Central Civil Services (Pension)
Rules, 1972 and General Provident Fund (Central Services) Rules, 1960 and the Employees appointed on or
after 01.01.2004 will be governed by New Pension Scheme of the Central Government.”.

17. In the Schedule, afier Schedule ‘D’ and the entries relating thereto, the following Schedule shall be inserted,
namely:-
“Schedule ‘K’
[See Statute 23 (3) (a)]
Qualification and other terms and conditions of appointment of Academic Staff
. . - Cumulative
i : e Tgg -
SLNo. q?gj;%:zzz:’niél(;;ng:?’i QE:E;ILZ:JGH Essential Requirements Essential Credit
bt i Y H Points
(1) (2) 3) “@ (3)
1. *Assistant Professor Ph.D, NIL NIL
(On contract)
Pay Band-3 with Grade Pay
of Rs.6000
2. * Assistant Professor PhD. one year post PhD. experience of 10
(On contract) Teaching and Research in Institution of
repute or Industry
Pay Band-3 with Grade Pay
of Rs.7000
3. *Agsistant Professor Ph.D. three years afier Ph.D. or six years total =
Pay Band-3 with Grade Pay teaching and i'.eSBEll‘C%l experience in 20
of Rs.8000 with a reputed academic Institute or Research
minimum pay of Rs.30000 and Development Labs or relevant
i industry.
4, Associate Professor Ph.D six years afler Ph.D. of which al least 50
Pay Band-4 with Grade Pay three years at the level of Assistant
‘ of RE9SOE with & Professor with Academic Grade Pay of
minimum pay of Rs.42800 Rs.8000;
Or
nine years total working cxperience, of
| which three years should be after
Ph.D., with at least three vears at the
| level of Assistant  Professor with
]i Academic Grade Pay of Rs.8000.
I S, Professor Ph.D. ten years after Ph.D. or thirteen years 80

| Pay Band-4 with Grade Pay
of Rs. 10500 with minimum
pay of Rs.48000

total working experience, out of which
seven years should be afler Ph.D. At
least three years at the level of

Associale professor with  Academic
Grade Pay of Rs.9500 or four years at
the level of Associate Professor with
Academic Grade Pay of Rs.9000 or
combination of Rs.9000 and Rs.9500
or equivalent in an [nstitution of repule
or Research & Development lab or

refevant industry.
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SLNo.

Cumulative
Essential Requirements Essential Credit
: Points

Designation, Pay Band .~ Essential
and Academic Grade Pay | Qualification

(1) (2) 3 4 (3

6. Professor Ph.D. Six years as Professor with Academic 150
(Hligher Attt Grade Pa?! of_ Rs. 10000 or Rs.10500 or
Grade Scale) a combination of Rs.10000 and
Rs.10500 in an Institute of National

Rs.67000-79000 Importance.

Note |:

]

(2)

(3)

(4)

Any change in the grade pay will be through open adverlisement and on recormmendation of duly constituted
sclection committee, excepl where specifically exempted in these rules.

All new entrants shall have Ph.D. in the relevant or equivalent discipline and shall have first class in the preceding
degrees.

For existing faculty members who completed their Ph.D. along-with their normal teaching load of Institute or quality
improvement programme, the enrolment period of Ph.D. will be counted as teaching experience.

Contribution to Institute Administration shall be recommended by concerned Head or Chairman and approved by the
Director. Contribution to departmental Administration shall be recommended by concerned Head and approved by
the Director.

For the departments which are not having any vacancy, movement in higher Academic Grade Pay or cadre shall be
carried out as per specified sclection process bul it will be restricted to enly for serving faculty members of the
respective departments.

The permanent faculty members whe have put in more than ten years experience, but have not acquired Ph.D.

qualification as on the date of these notification shall be mapped into four-tier flexible system as one time measure
as per following norms:

(a) Permanent faculty with age fifty or above:

(i) The Assistant Professors with Academic Grade Pay of Rs.7000 shall be mapped at the level of Assistant
Professor with Academic Grade Pay of Rs.8000, provided they have at least 10 credit points in their
lifetime.

(il) The Assistant Professors with Academic Grade Pay of Rs.8000 shall be mapped at the level of Associate
Professor with Academic Grade Pay of Rs.9500, provided they have at least 25 credit points in their
lifetime.

(ii) The Associate Professors with Academic Grade Pay of Rs.9000 shall be mapped at the level of Associate
Professor with Academic Grade Pay of Rs.9500, provided they have at least 25 credit points in their
lifetime:

Provided, they have been found suitable through a Selection Committee duly constituted under the Statutes.

{b) Permanent faculty members less than fifty years of age shall be sponsored for Ph.D. in any of the Indian
Institutes of Technology or National Institules of Technology duly provided a facility to take study leave of three-
vears from their respective National Institute of Technology and on completion of the Ph.D., they shall compete to
get into the four tier system as per the new recruitment rules. {

(7) For faculty in the Department of Architecture, following shall be essential qualification without insisting on credit
point requirements at Assistant Professor level:

(i)  M.Arch. or M.Plan. with one year professional experience; Assistant Professor at Academic Grade Pay of
Rs. 6000;

(i) M.Arch. or M.Plan. with two years of professional expcriéncc: Assistant Professor at Academic Grade Pay of
Rs. 7000,

(iii) For higher cadres the educational qualifications and credit point requirerent shall remain same as given in
the table for Engineering and Sciences.

Note 2: Credit Point System

The following shali be the credit point systent:

g




Development Projects completed or ongoing or
Patent granted

F
(& 11~ 3(i)] TR T ST SR 15
. S.No. Activity Credits points
I One external  Sponsored Research and | 8 credit points per project or § credit points per patent as

inventor {in case of more than one person in a Project, the
Principal Investigator gets 5 credit points and the rest to the
divided equally among other members)

-2

Consultancy projects

2 credit points @ Rs.5 lakhs of consuliancy, subject to
maximum of 10 Credit points

Ph.D. completed (including thesis submitted
cases)

8 credit points per Ph.D. student (in case there are more
than one supervisor, then the Guide (1" Supervisor) gets 5
credil points per student and the rest to be divided equally
among other supervisor

One Journal papers in Science Citation Index or
Scopus (Paid Journals not allowed)

4 point per paper since the last promotion. First author or
Main supervisor will get 2 point and rest will be divided
among others.

L

One Conference paper indexed in Science
Citation Index or Scopus or Web of science
Conference or any internationally renowned
conference

1 credil points per paper up to a maximum of 10 credil
points. First author or Main Supervisor will get 0.6 and rest
will be divided among the rest.

Head of the Department, Dean, Chief Warden,
Professor Incharge (Training .and Placement),
Advisor (Estate), Chief Vigilance Officer, Pl
(Exam), TEQIP (Coordinator)

2 points per semester up to a max of 16 credits points since
the last promotion.

Warden, Assistant wardens, Associate Dean,
Chairman  or Convener institute  academic
commitiees, Faculty charge  Computer
Center or Information and Technology Services
or Library or Admission or student activities
and other Institutional activities

In

1 credit point per semester up to a maximum of & credits
points since the last promotion,

Chairman and Convener of different standing
commitiee and special committee (Ex officio
status  will not be considered). Faculty
incharges (Each for one year duration) of
different Units or equivalent

0.5 credit point per Semesters up to a maximum of 3 credils
points since the last promotion.

Departmental activities identified by Head of
the Department  like lab in charges, or
department level committee for a minimurmn
period of one year.

0.5 credit point per Semesters up to a maximum of 3 credits
points since the last promotion.

10. Workshop or Faculty Development Program or | 2 credit points per course up to a maximum of 8 credits
short term courses of min 05 working days | points since the last promotion.
duration offered as coordinator or convener

1 For conducting national programs like Global | 2 credit points per course up to a maximum of 4 credil
[nitiative of Academic Networks elc. as course | points since the last promotion.
coordinator I credit point per course up to a maximum of 2 credit
Program of two weeks duration points since the last promotion.
Program of one week duralion

12 National or International conference organized | 3 credit points per program up a maximum of 6 credits
as Chairman or Secretary points since the last promotion.

13, Length of service over and above the relevant | 2 credit points per semester with maximum of 10 credit
minimum teaching experience required for a | points since the last promotion.
given cadre

14. Establishment of New Lab(s) 4 credit poinis since the last promotion.

15. Theory Teaching of over and above 6 credit | 1 credit point or credit hrs. up to a maximum of 6 credit
hrs. course points since the last promotion.

]
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~ Activity Credits points
Post Graduate Dissertation guided. 0.5 credit point per project to a maximum of 10 points
' since the last promotion.
1% Under Graduate Projects 0.25 credit point per project up to a maximum of 4 points
since the last promotion.
18, Tex! or Refercnce Books published on relevant | 6 credit points per book up to a maximum of 18 points
subjects from reputed international publishers since the last promotion.
19. Texl or Reference book published on relevant | 2 credit points per unit up 1o a maximum of 6 points since
subjects from reputed national publishers or the last promotion.
book chapters in the books published by
repuled international publishers
20. Significant outreach Institute out activities ] credit point per activity up to a maximum of 4 credit
points since the last promotion.
21. Fellow IEEE, FNA, FNAE, FNASc 10 credit points
22 Placement percentage (only for the placement cell officers or Faculty incharge of Placement)

Above 85%

4 credit points per year upto a maximurm of 20 points since
the last promotion.

75% - 84%

% to be based on total number of students

2 credit points per year upto a maximum of 10 points since
the last promolion.

passing out and single job offer)

"

[F. No. 22 — 5/2006-TS. 1]
R. SUBRAHMANYAM, Addl Secy.

Note : The principal Statules were published in the Gazette of India, Extraordinary, Part 11, Section 1, sub-section (i) vide
notification number G.S.R. 280(E) dated the 23" April, 2009 and subsequent amendment was published in the
Gazetie of India, Extraordinary, Part 11, Section 1, sub-section (i} vide nolification number G.S.R. 837(E) dated

the 5" November, 2015.
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F.No.33-9/2011-TS.llI <22 wnatitute of
Government of India 5:3L
Ministry of Human Resource Development . NO..o R, /
Department of Higher Education SCTOR. . | A

* Kk _k K _* = SRR

Shastri Bhawan, New Delhi,
dated, the 16" April, 2019

To
The Directors
of all the National Institutes of Technology (NITs)
and Director, IIEST, Shibpur.
Subject:-  Implementation of Recruitment Rules for Faculty of NITs and
[IEST - issue of clarifications as per recommendations of the
Oversight Committee - regarding.
Sir \ Madam,

| am directed to refer to this Ministry’s Order of even number dated 15"
May, 2018 vide which an Oversight Committee was constituted under the
Chairmanship of Prof. Sivaji Chakravorti, Director, National Institute of
Technology, Calicut (Kerala) to look into further issues / anomalies, which are
not yet covered / addressed in the revised Recruitment Rules (RRs) notified for
Faculty on 24™ July, 2017 and issued on 20" December, 2017 for Non-Faculty
staff of the National Institutes of Technology (NITs) and Indian Institute of
Engineering Science and Technology (IIEST), Shibpur (West Bengal).

2. At the same time, the Directors of all the NITs and IIEST, Shibpur were
requested to forward the left out anomalies / issues in the RRs to the Chairman
of the Oversight Committee. Accordingly, the Oversight Committee received
suggestions / representation from various NITs and IIEST, Shibpur. The
Oversight Committee has (ooked into the issues / anomalies, which are not yet
covered / addressed in the revised Recruitment Rules of Faculty and Non-
Faculty staff and has submitted its reports in respect of faculty of NITs and
IIEST, Shibpur on 27" October, 2018.

3. The observations pointed out by this Ministry were further discussed in
the Oversight Committee meeting held on 19 January, 2019. The
recommendations submitted by the Oversight Committee on 27*" October, 2018
and 19'" January, 2019, respectively, have been examined in this Ministry. The
recommendations of the Oversight Committee are divided into two categories
viz. (i) clarifications on existing RRs and (ii) amendments in RRs notified on 24"
July, 2017. With the approval of the competent authority it has been decided

%/ '
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to issue clarifications, as per recommendations of the Oversight Committee, on
the following points in the first instance:-

! s Clarifications Comments of the
’!Nc; sought by NITs / | Oversight Committee Decision
| Facultiesof NITs |~ (0sC) |
1. | Clarification on | One-time measure | Accepted.
“One-time means completion of
measure” first round of
recruitment process for
respective  faculty
positions after

; amendment in Statutes
‘ dated 24" July 2017
and subsequent
approval of the process
by the BoG of
respective  Institutes.

[amended on

o 1 19001.2019]

'\ 2. | Whether ' International / national | Accepted.
! experience as | Post Doctoral
!Post-Doctoral Fellowships offered by

Fellow is to be | National Agencies of
| considered or | respective countries
' not. will be considered.

Post Doctoral

Fellowships offered by
Institutions which are
in QS / THE World
Ranking upto 500 will
be considered.

_ ' “Experience as Post |
i Doctoral Feilow will be |
considered for
appointment to the
post of Assistant
Professor (AGP 7000
and 8000)” [amended
b e 0N 99,01 20181, |
3. | Clarification ~on | Amendment proposed | The points, which are

Cumulative on 19.01.2019 now non-exhaustible, in
Credit Points ' the existing RRs (2017),
e Credit Points | are as follows:-
mentioned at

. Sl.No.4 of the Table |

r
[MHRD\RAVI\D:RR, Pay Anomaly & CASW-Tier Letter.docx] \4 S WJ\/
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__S—W ~ Clarifications
N | sought by NITs /
" | Faculties of NITs

- Comments of the
Oversight Committee

I (°1% B
on Credit Point
System given in

Schedule E of the
Statutes 23 (5) (a)

are now non-
exhaustible credit
points.

e C(Credit Points
mentioned at
Sl.No.5 of the Table
on Credit Point
System given in

Schedule E of the
Statutes 23 (5) (a)
are exhaustible
credit points, i.e.
after last
appointment.

The rest are
Exhaustible Credit
Points at every level of
direct recruitment.

—_—
1
|

Decision

|
S.i

No Activity Credits points

1.| One external | 8 / project or 8

Sponsored /  patent as
R&D Projects | inventor (In case
completed of more than
or ongoing / | one person in a
Patent Project, the
granted Principal

Investigator gets
5 credit points
and the rest to
the divided
equally among
other members)
2 Credit points
@ Rs.5 lakhs of
consultancy,

subject to
maximum of 10
S Credit points

.| Ph.D. 8 per Ph.D.

2: mConsultancy
projects

o

completed student. (In case
(including there are more
thesis than one
submitted supervisor, then
cases) the Guide (1%

Supervisor) gets
5 credit points
i per student and
| the rest to be
divided equally
among other
= | supervisor(s))
| |4.| One Journal | 4 per paper
’ papers in SCI | since the last

/ Scopus | promotion. First
(Paid author/Main
Journals not | supervisor  will
| allowed) get 2 and rest
| will be divided
L4 | amongothers.
21.] Fellow FNA, | 10 credit points
FNAE, FASc,
FNASc

The rest Credit Points
mentioned in Schedule E
are Exhaustible Credit
Points at every level of
direct recruitment.

4. | Carry forward of
Credit Points.

[MHRD\RAVI\D:\RR, Pay Anomaly & CASW-Tier Letter.docx]

| Points are more than

| the minimum_required

S

w9

For any movement
 from one position to

other, if the
' Exhaustible Credit

It has been decided to
accept the clarification

with following
illustration:-
(Assistant  Prof. to




5. | Clarification
First class.

[MHRD\RAVI\D:\RR, Pay Anomaly & CASW-Tier Letter docx]

on

If Clarifications |

. sought by NITs /
: f Faculties of NITs

f

|

J

I

|

1

J

|

I

|

As

~ Comments of the |
Oversight Committee
(0sC)

Credit Points for the | .

selected position, then

differential Credit
Points from the
Exhaustible Credit

Points shall be carried
forward to the
Exhaustible component
only.

Illustration:

Assistant Prof. to
Associate Prof.:
Minimum Required
Credit Points: 50

i. For a candidate
having 20 Non-
exhaustible Credit
Points and 60
Exhaustible Credit

Points, carried forward
Credit Points will be
20+ (60-50) =30

ii. For a
having
exhaustible
Points 40
Exhaustible Points,
carried forward Credit
Points will be 40+0=40.
specified by
respective University /
Institution. If not
specifically mentioned
by the University /
Institution, then 60%
marks or 6.5 CGPA.

40 Non-

and

New entrants are as
defined in MHRD letter
No. 33-9/2011-TS. |II,
dated 31"  January

12018. Faculty members | It has been decided to

candidate |

Credit |

the |

Decision I
i

Associate Prof. Minimum |
Required Credit Points: 50 |

i. For a candidate having ,'

20 Non-exhaustible Credit |
Points And 60 Exhaustible |
Credit Points, carried ;
forward Credit Points will |
be 20 + (60-50)= 30

ii. For a candidate having
30 Non-exhaustible Credit
Points and 40 Exhaustible
Points, carried forward |
Credit Points will be 30 +
(40- 40)= 30. Credit Points
earned during the period
from the last date of
submission of application
and date of joining, which
was not considered in the
selection process, shall be
carried forward.

The Ministry vide letter

dated 31.01.2018
clarified that “the new
entrant means a
candidate who is not
existing faculty of
concerned NIT.
Therefore, existing
faculty will not be
considered as new
entrant.”

Ve



| Clarifications |

sought by NITs /
Faculties of NITs

Oversight Committee
(0SC)

" Comments of the

Decision

“Preceding
Degrees”

“Institution of
repute”

[MHRD\RAVI\D:IRR, Pay Anomaly & CASW-Tier Letter.docx]

‘6. | Clarification on

appointed in regular
pay scale through duly
prescribed selection
processes will be
considered as existing

faculty in subsequent |

| continue with the same |

while agreeing to the
clarification on first class
degree.

7. | Clarification on

selection in the |

respective Institute. .,
Preceding Degrees | Accepted.

mean Bachelors’

Degree onwards.

Experience  (including | Accepted.

prior to

implementation of

NIRF) in the following
Institutions will be
considered:-

i. Fully funded Central
Educational Institutions

ii. lIMs and other
management
Institutions ranked by
NIRF upto 50 for any
two years;

iii. State Educational
Institutions funded by
respective State
Governments;

iv. Other Educational
Institutions ranked by
NIRF  upto 100 in
overall, Universities,
Engineering, upto 50
for Pharmacy and 10
for Architecture, for
any two years.

However, with regard

| to_recommendation on |

g



o

|

1.

| 13. ]

15,

S
8.

10,

sought by NITs /

~ | Faculties of NITs |

' Clarification on |
| “Book  chapter
| weightage”

Clarifications | |

Comments of the
Oversight Committee
(0SC)

Institute of repute, the |

BoGs of respective
Institute may take a
call on relaxing the
criteria, if needed,
with recorded
justification.
As per existing
provisions of Statutes.

lCarry forward of
[Credlt Points for
- award of Ph.D. &
} Paper publication
' in between date
of eligibility &
date of joining.

Credit points
during the period from
the last .date .of
submission of
application and date of
joining, which was not
considered  in the
selection process, shall
be carried forward.

Accepted.

earned

Decision

Accepted.

12, ]

14. |

Clarification  on | ACOFAR will decide | It has been decided that

“Industry of | criteria for respective | the Board of respective

| repute” Institutes. Institute may define the

| criteria.

Clarification  on | As per existing | Accepted.

Project amount | provisions of Statutes.

Of REDpraipgE. o . - CwEw tee o o

Distribution of | As per existing | Accepted.

points for | provisions of Statutes.

patents. oF e M i S R

Consultancy Consultancy amount of | As all the Departments in

(Credit Point | 5 lakhs can be in a | an Institute doesn’t fetch

distribution) single assignment or | same amount of
can be in cumulative | consultancy, therefore, it
amount of multiple | has been agreed to have
assignments. cumulative  consultancy

amount of Rs.5 lakh in

D SN | multiple assignments.

Counting of | As per existing | Accepted.

Credit Points on | provisions of Statutes.

Conference paper

' since last

L TO,, rev1ew ,u,t,,hq Already taken care of | Accepted.

[MHRD\RAVI\D:\RR, Pay Anomaly & CASW-Tier Letter.docx]
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" < | (Clarifications | Comments of the
’ N - | sought by NITs / | Oversight Committee Decision
"% | Facultiesof NITs | (0sC) |
i | comments about | in Point No.5. I
| since “last |
. |promotion™ |
. 16. | Clarification As per Schedule E of | Accepted.
regarding the | Statute 23(5)(a) Note
term ‘promotion’ | 1: (1), any change in
used in RRs the AGP in 6" CPC /
Level in 7" CPC, is
through direct
recruitment through
open  advertisement.
Therefore, the term
“promotion” used in
RRs / Guidelines /
: MHRD communications
S should be read as
; “Appointment through
SRR CR T Direct Recruitment”. i gt SO LT
17. | For grant of HAG | May be replaced with: | Accepted.
' Scale to
| Professors: 40% of total no. of
40% of sanctioned | Professors in position.
. [ postof Professors |
4, All the NITs and IIEST are advised to place the recommendations of the

Oversight Committee (as indicated in para 3 above) before the Board of
Governors for its adoption and ensure strict adherence of the instructions.

o This issues with the approval of the competent authority in the Ministry.

Copy to:-

Yours faithfully, .

L

[K. Rajan]

Under Secretary to the Government of India

Tel: 23384159

(1) The Chairperson, Board of Governors of all the NITs and [IEST, Shibpur.

(i1)
(iif)

on the website of the Council of NITSER.

(iv)  Guard File.

[MHRDIRAVID:\RR, Pay Anomaly & CASW-Tier Letter.docx]

PS to HRM / PS to MoS (SPS) for kind information.
Webmaster, MNIT, Jaipur - with a request to upload the communication



F.No.35-5/2017 - TS.1lI
Government of India
Ministry of Education

Department of Higher Education

kK % k_*k

Shastri Bhawan, New Delhi,
dated, the 27'" October, 2020

To

(1) The Directors of all 31 NITs; and
(i) The Director, IIEST, Shibpur (W.B.)

Subject:- Amendments in the Statutes of NITs and HIEST, Shibpur -
request to convey recommendations of the Board of Governors
of the Institute - regarding.

Sir / Madam,

| am directed to refer to this Ministry’s communication F.No.33-9/2011-
TS.1Il dated 16™ April, 2019 (copy enclosed) vide which the clarifications, as
per recommendations of the Oversight Committee constituted to look into
further issues / anomalies in the Faculty Recruitment Rules notified on 24t
July, 2017, were conveyed to all the NITs and lIEST, Shibpur for its adoption
and implementation.

o As mentioned in para 3 of the aforesaid communication, the
recommendations of the Oversight Committee were divided into two categories
viz. (i) clarifications on existing RRs; and (ii) amendments in RRs notified on
24t July, 2017. The clarifications linked with point (i) have already been
conveyed to the NITs & IIEST, Shibpur, however, the amendments linked with
point (i) were placed before the Council of NITSER in its 12t meeting held on
25% September, 2019. The Council of NITSER in its above meeting approved the
recommendations of the Oversight Committee and authorized the Ministry to
carry out necessary amendments in the Statutes of NITs and IIEST, Shibpur for
smooth implementation of Faculty Recruitment Rules (2017). The minutes of
the Council’s meeting were conveyed vide our letter No.F.35-9/2019-TS.|lI
dated 26" December, 2019.

3, In accordance with the decisions of the Council of NITSER taken in its
11" and 12 meetings, respectively, the following amendments are to be
carried out in the Statutes of NITs and HEST, Shibpur:-

I '

1! Stﬂ:::tes ! Existing Provisions ] Gist of Amendments |
i 23 '(5) ]‘ The qualification and other f Considering  the  amendments
@ | terms and conditions of | approved by the Council in its 12"

| appointment  of Academic | meeting held on 25.09.2019 and |
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| Statutes

| __No.

23 (3)
[Appoint
| ments]

Existing Provisions

Staff (excluding Director), or
promotion shall be as
specified in Schedule ‘E’ and
the Selection Committee for
| making recommendations for
appointment of Academic
| Staff  (excluding Director)
' shall consist of the following
members, namely:-

make recommendations to
knowledge through distance
learning mode to various
parts of the State or country
or abroad. In the cases of
signing of agreement with
the foreign agency,
agreement may be signed
with the approval of the
Ministry;

For  the  purposes of
appointments in the
Institute, the rules as

TR AT 100 Battes Mt doen

' the Board to disseminate |

Gist of Amendments

keeping in mind the requirement

of incorporating the clarifications,
issued in past, under the ambit of |

the Statutes in exercise of |
provisions under Clause (3) of
Statute 23, it is proposed to |

substitute Schedule ‘E’ of Statutes |

of NITs,
Andhra Pradesh.

While incorporating above, the
revised Schedule ‘E’ shall comprise
following  recommendations of
Oversight Committee, as approved
by the Council:-

(a) one-time relaxation to all
regular Faculty =>50 years with
Ph.D. to be eligible for
mapping to higher positions
with lesser credit points;

(b) amendment in qualifications in

RRs for Faculty in Architecture |

/ Planning; and
(c)

HEST-Shibpur and NIT-

replacement of words “since

the last promotion” with words |

“since the last appointment”

in Schedule ‘E’ of the Statute

23 (5) (a) of Statutes of NITs |

and IIEST.

make recommendations
through distance learning mode to
various parts of the State or
country or abroad. In the cases of
signing of agreement with the

foreign agency, agreement may be |

signed with the approval of the
Ministry;

For the purposes of appointments
in the Institute, the rules as
approved by the Council or Central

Page 2 of 4
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Statutes |

No:

23 (12)
[Appoint
ments]

In

| Statute ;
| 23, after

| sub-
| statute
(16),
| sub-
| statute
L h
shall be
inserted

23
[Appoint
ments]

Existing Provisions

' approved by the Council or
| Central

Government shall
apply.

At the time of interview, the
Selection Committee shall
examine the credentials of
all candidates who have been
called for the interview,
interview the eligible
candidates and recommend
the appointment of the most
suitable candidate to the
competent  authority for
approval.

Sequential Changes

Ministry of Human Resource
Development

£A41 48 ML AEST far SMatulles Mouaabnn, dmcs

‘Government  shall

| academic staff in the post of |

case.

23 (18) is to be changed to 23 (19).

Gist of Amendments

apply and
deemed incorporated under the
Statutes from the date of their

communication by the Council or
Central Government.

At the time of interview, the |
Selection Committee shall examine
the credentials of all candidates
who have been called for the
interview, interview the eligible
candidates other than for the posts |
carrying pre-revised Grade Pay of |
Rs.4600/- or less [i.e. Level 7 of 7t"
CPC] and recommend the |
appointment of the most suitable

candidate to the competent |
authority for approval. E
Subject to the provisions of Section {

24 of the Act, the appointment of
the staff in every Institute, except
that of the Director, shall be made |
in accordance with the procedure
laid down in the Statutes, by-

(@) the  Board, if the
appointment is made on the

Assistant Professor (or equivalent)
or above or if the appointment is
made on the non-academic staff in
any cadre the maximum of the pay |
scale for Group A employees;

(b)  the Director, in any other

23 (17) is to be changed to 23 (18). |

For the words Ministry of Human |
Resource Development and the |
places where it occurs, the words

' Ministry of Education shall be

substituted.
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4. The Council of NITSER authorized the Ministry of Education (formerly
Ministry of Human Resource Development) to notify the amendments in the
Statutes incorporating thereby the recommendations of the Anomaly
Committee and Oversight Committee in the Schedule ‘E’. It is, therefore,
requested that the modifications, as per recommendations of the above
mentioned Committees and as approved by the Council of NITSER, indicated in
para 3 of this communication may kindly be placed before the Board of
Governors of your Institute for its adoption and passing suitable resolution so as
to enable this Ministry to notify the amendments at the earliest possible.

" 5 As the amendment in the Statutes shall be carried out in consultation
with the Ministry of Law and Justice, therefore, the proposed amendments may
undergo some modifications from drafting angle. The Ministry will ensure that
the amendments are in accordance with policy, intention, requirements and
decisions taken by the Council.

6. As this is a time bound task, therefore, it is requested to kindly accord it
top priority and convey the resolution of the Board of Governors of Institute,

before 31* October, 2020, in accordance with provisions under Section 26 (2) of
the NITSER Act, 2007.

7. This issues with the approval of the competent authority in the Ministry.

Yours faithfully,
|
e
[Pawan Kumar]
Under Secretary to the Government of India

Tel: 23384897
Encl.: as above.

Copy to:- The Chairpersons, Board of Governors of National Institutes of
Technology (NITs) for information and further necessary action.
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F.No.ZO-Z/ZOZﬁZ-TS.IIlI
Government of India
Ministry of Education (Shiksha Mantralaya)
Department of Higher Education

®_%_%_%k_k

Shastri Bhawan, New Delhi,
dated, the 27t April, 2022

To

The Director,
National Institute of Technology, Warangal,
Telangana - 506004.

Subject: Clarification on applicability of clause (5) of Note 1 referred in
' Schedule ‘E’ of the Statutes of NITs and IIEST, Shibpur -
regarding. '

Sir\ Madam‘,

| 'am directed to refer to the communication dated 31t January, 2022
received from the National Institute of Technology, Warangal (Telangana)
seeking clarification on applicability of clause (5) of Note 1 referred in
Schedule ‘E’ of the Statutes of NITs (amended on 24th July, 2017), which reads
as under;- '

"For the departments which are not having any vacancy, movement in
higher academic Grade Pay or cadre shall be carried out as per specific
selection process but it will be restricted to only serving faculty members
of the respective departments" ' ’

2. While seeking clarification on applicability of above clause, the Institute
has further stated that the above provision has not been withdrawn or
amended as on date and many Institutes have been incorporating the same in
their advertisements for considering the serving faculty members. On specific
instructions from their BoGs, the Institute has sought clarification on including
same in their ensuing ‘advertisements for faculty recruitments and its
applicability on serving faculty members. '

3. In this regard, attention is drawn towards Note 1 (1) of the Statutes
which states that “any change in the grade pay will be through open
advertisement and on recommendations of duly selection committee, except
where specifically exempted in these rules”. Thus there is no provision of
promotion in NITs as per the Act and statutes and open recruitment at each
stage,- combined with Four-Tier Flexible Faculty Cadre Structure is the

Lo
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cornerstone of these Institutions of National Importance to recruit and retain
only the best of the best teaching talent. In flexi cadre, a faculty appointed at
any level and moving forward in next level carries his own position, as his
selection to higher grade won’t change the actual numbers of faculty in
position. :

4. Note 1 (5) of the Statutes states that “for the department which are not. -
having any vacancy, movement in higher academic grade pay or cadre shall be
carried out as per specified selection process but it will be restricted to only
for serving faculty members of the respective departments.” The matter has
been examined in the Bureau. The genesis behind keeping Note 1 (5) in
Schedule ‘E’ of amended Statutes is that there are many NITs working with
small, peripheral Departments (like Physics, Architecture etc.) having fixed
numbers of faculty positions sanctioned by the Board for each of such
Department. Any provision in any law / Statute cannot be read in exclusion and
must be read in harmony with the entire provision.

5. Note 1 (5) helps NITs to retain their academic talent; however, there
may be chances that the same may be used for giving undue advantage, -
restricting outside faculty from participating in the recruitment process and
would thus be violative of both letter and spirit of the Act and Statutes. As
such, with regard to the application of Note 1 (5) of Schedule ‘E’, it is clarified
that excessive reliance on Note 1(5) may lead to dilution of overarching Four-
Tier Flexible Faculty Cadre Structure wherein equal opportunity of competition
is to be extended to fresh candidates as well as internal candidates. It may
lead to dilution in quality of faculty recruitment.

6. This issues with the approval of the Chairperson of Council of NITSER in
accordance with the provisions under Section 32 (2) (b) of the National

Institutes of Technology, Science Education and Research (NITSER) Act, 2007
and Statutes 23 (3) of the Statutes of NITs and HEST, Shibpur,

Yours fa'\tiful_l_y,
| \ %
A\ .
[Indrajit k/l\JE] |
Under Secretary to the Government of India
Tel: 23384197 |

- Copy for information and further appropriate action to:-

() The Directors of all 31 NITs; and Director, I[EST-Shibpur (W.B.).
(if) The Registrars of all 31 NITs; and Registrar (I/c), IEST-Shibpur (W.B.).
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NATIONAL INSTITUTE OF TECHNOLOGY, DELHI
NOTIFICATION '
New Delhi, the 22nd June, 2023

F. No. Director Office/2023/Gazette/Statute Amendment/45.—In exercise of the powers conferred by sub-
section (2) of section 26 of the National Institutes of Technology, Science Education and Research Act, 2007 (29 of
2007), with the approval of the Visitor of the National Institute of Technology, Delhi, the Board of the National
Institute of Technology, Delhi, hereby makes the following Statutes to amend the First Statutes of the National
Institutes of Technology, namely:—

1. (1) These Statutes may be called the First Statutes of the National Institutes of Technology
(Amendment) Statutes, 2023.

2) They shall apply to the National Institute of Technology, Delhi.
3) They shall come into force on the date of their publication in the Official Gazette.

2. In the First Statutes of the National Institutes of Technology (hereinafter referred to as the principal Statutes),
in statute 1, in sub-statute (1), for the words “The First Statutes of the National Institutes of Technology”, the words
and figures “the National Institute of Technology, Delhi Statutes, 2017 shall be substituted.

3. Throughout the principal Statutes, for the words “Ministry of Human Resource Development”, wherever they
occur, the words “Ministry of Education” shall be substituted.

4. In the principal Statutes, in statute 23,—
(a) in sub-statute (5), in the opening portion, the words *“or by promotion” shall be omitted;
(b) for sub-statute (12), the following sub-statute shall be substituted, namely:—

“(12) Some of the posts may be exempted from the purview of the personal interview for selection, which
may be decided by the Board and in case where the interview is compulsory, the Selection Committee shall examine
credentials of all the candidates who have been called for interview, interview the eligible candidates and recommend
the names of suitable candidates to the competent authority for approval and appointment thereafter.”.

5 In the principal Statutes, in Schedule ‘E’,—

(a) against serial number 1, for entries in column (2), the following entries shall be substituted, namely: —
“Assistant Professor, Grade — II (to be appointed on contract basis) in Level-10 of the Pay Matrix of the
7th Central Pay Commission or any other corresponding pay scale or pay level approved by the Central
Government or the Council, as the case may be.”;

(b) against serial number 2, for entries in column (2), the following entries shall be substituted, namely:—
“Assistant Professor, Grade-II (to be appointed on contract basis) in Level-11 of the Pay Matrix of the
7th Central Pay Commission or any other corresponding pay scale or pay level approved by the Central
Government or the Council, as the case may be.”;

(c) against serial number 3,—

(i) for entries in column (2), the following entries shall be substituted, namely:—
“Assistant Professor, Grade-I in Level-12 of the Pay Matrix of the 7th Central Pay Commission
or any other corresponding pay scale or pay level approved by the Central Government or the
Council, as the case may be.”;

(i) in column (4), for the words “reputed academic Institute”, the words “Institution of repute” shall be

substituted;

(d) against serial number 4,—

(i) for entries in column (2), the following entries shall be substituted, namely:—
“Associate Professor in Level-13A2 of the Pay Matrix of the 7th Central Pay Commission or any
other corresponding pay scale or pay level approved by the Central Government or the Council,
as the case may be.”;

(ii) for entries in column (4), the following entries shall be substituted, namely:—
“Six years after Ph.D. of which at least three years experience at the level of Assistant Professor
Grade-1 in Level-12 of the Pay Matrix of the 7th Central Pay Commission or any other
corresponding pay scale or pay level approved by the Central Government or the Council, as the
case may be, or equivalent in an Institution of repute or Research & Development lab or relevant
industry; or nine years total working experience, of which three years shall be after Ph.D. and
with three years experience at the level of Assistant Professor Grade-I in Level-12 of the Pay
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Matrix of the 7th Central Pay Commission or any other corresponding pay scale or pay level
approved by the Central Government or the Council, as the case may be, or equivalent in an
Institution of repute or Research & Development lab or relevant industry.”;
(e) against serial number 5, —
(i) for entries in column (2), the following entries shall be substituted, namely:—
“professor in Level-14A of the Pay Matrix of the 7th Central Pay Commission or any other
corresponding pay scale or pay level approved by the Central Government or the Council, as the
case may be.”;
(ii) for entries in column (4), the following entries shall be substituted, namely:—
“Ten years after Ph.D. or thirteen years total working experience, out of which seven years shall
be after Ph.D. and with three years experience at the level of Associate Professor in Level-13A2
of the Pay Matrix of the 7th Central Pay Commission or four years at the level of Associate
Professor in Level-13A1 or combination of Level-13A1 and Level-13A2 or equivalent in an
Institution of repute or Research and Development lab or relevant industry.”;
(f) against serial number 6,—
(i) for entries in column (2), the following entries shall be substituted, namely:—
“Professor (Higher Administrative Grade) in Level-15 of the Pay Matrix of the 7th Central Pay
Commission or any other corresponding pay scale or pay level approved by the Central
Government or the Council, as the case may be.”;
(ii) for entries in column (4), the following entries shall be substituted, namely:—
“Six years as Professor in Level 14 or equivalent or Level 14A or equivalent or a combination of
service in Level 14 and Level 14A in an Institute of National Importance:
Provided that upto a maximum of 40% of the total number of Professors in position, after
rendering regular service of six years as Professor may be granted Higher Administrative Grade
scale after fulfilling the eligibility conditions and on the recommendations of duly constituted
Selection Committee.”;
(g) inNote 1,—
(D) for paragraph (1), the following shall be substituted, namely:— ;
“(1) Any change in the pay scale shall be through an open advertisement and on the
recommendations of the duly constituted Selection Committee, except where specifically
exempted in these Statutes:
Provided that the Assistant Professor Grade—II appointed on contract basis in the Institute shall
be, on successful completion of one year of service in Level-10 of the Pay Matrix of the 7th
Central Pay Commission, may be upgraded to Level-11 of the Pay Matrix of the 7th Central Pay
Commission or any other corresponding pay scale or grade pay or pay level, if found suitable by
a duly constituted Selection Committee, but not through open advertisement.”;
(I) in paragraph (6), for sub-paragraph (a), the following sub-paragraph shall be substituted, namely:—
“(a) Permanent faculty with fifty years of age or above—

(i) The Assistant Professors Grade—II in Level-11 of the Pay Matrix of the 7th Central Pay
Commission shall be mapped at the level of Assistant Professor Grade-I in Level-12 of the Pay
Matrix of the 7th Central Pay Commission or any other corresponding pay scale or grade pay or
pay level approved by the Central Government or the Council, provided that they have at least 10
credit points in their service.

(ii) The Assistant Professors Grade-I in Level-12 of the Pay Matrix of the 7th Central Pay
Commission shall be mapped at the level of Associate Professor in Level-13A2 of the Pay
Matrix of the 7th Central Pay Commission, provided they have at least 25 credit points in their
service.

(iii) The Associate Professors in Level-13A1 of the Pay Matrix of the 7th Central Pay
Commission shall be mapped at the level of Associate Professor in Level-13A2 of the Pay
Matrix of the 7th Central Pay Commission, provided that they have at least 25 credit points in
their service:

Provided that they have been found suitable through a Selection Committee duly constituted
under the Statutes.”;

(111) for paragraph (7), the following paragraphs shall be substituted, namely:—

“(7) For faculty in the Department of Architecture, following shall be essential qualifications without
insisting on credit point requirements at Assistant Professor level:

(iiiy M.Arch. or M.Plan. with one-year professional experience: Assistant Professor Grade-II in
Level-10 of the Pay Matrix of the 7th Central Pay Commission or any other corresponding
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pay scale or grade pay or pay level approved by the Central Government or the Council, as
the case may be;

(iv) M.Arch. or M.Plan. with two years of professional experience: Assistant Professor Grade-II
in Level-11 of the Pay Matrix of the 7th Central Pay Commission or any other
corresponding pay scale or grade pay or pay level approved by the Central Government or
the Council, as the case may be.

(8) The qualifications and other terms and conditions of appointment of academic staff as specified
under Schedule ‘E’ shall be read in conjunction with the guidelines or clarifications issued with the
approval of the Council on 13th September, 2017; 30th November, 2017; 4th December, 2017; 31st
January, 2018; 20th April, 2018; and 16th April, 2019.

(9) The one-time relaxation or measures for the then stagnated and eligible faculty of the National
Institute of Technology, Delhi shall be as per the relaxations issued with the approval of the Council vide
communications dated the 6th October, 2017 and 17th November, 2017:

Provided that one-time relaxation or measures contained in the communications dated the 6thOctober,
2017 and 17th November, 2017 shall have no validity and stand exhausted after the first round of
recruitments initiated after issuance of those one-time relaxations or measures and shall not have any
validity for subsequent rounds of recruitment of the faculty in the National Institute of Technology,
Delhi.”.

(h) in Note 2, for the words “since the last promotion” wherever they occur, the words “since the last
appointment” shall be substituted.

[Prof. (Dr.) AJAY K. SHARMA, Director
[ADVT.-111/4/Exty./260/2023-24]

Note: The principal Statutes were published in the Gazette of India, Extraordinary, Part II, Section 3, Sub-section (i)
vide notification number G.S.R. 280(E) dated the 23rd April, 2009 and subsequently amended vide notification
number G.S.R.837 (E) dated the 15th October, 2015 and S.0. 947(E) dated the 21st July, 2017.
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